
THE PONTIAC NEWS • VOLUME V - ISSUE IX

PontiacNewsThe

A Positive News Source with a Local Flavor.
Vo l u m e  5 ,  I s s u e  9  |  A u g u s t  1 1  -  A u g u s t  2 6 ,  2 0 1 5 w w w. T h e Po n t i a c N e w s . c o mS u p p o r t  L o c a l  N e w s

HEALTHY PONTIAC WE CAN – FUN & FIT FAMILY DAY HUSTLE IN THE PARK SATURDAY, AUGUST 22 @ MILL DAM - See Ad Page 9

20th ANNIVERSARY OF THE MILLION MAN MARCH OCTOBER 10, 2015

15 New Businesses to open up in 
Downtown Pontiac .............See  PONTIAC  Page 4

Pontiac small business owners and officials are celebrating the opening 
of  about 15 new businesses in a historic downtown that has an estimated 
$70 million in economic development underway.

Donald Trump declared himself winner 
of the GOP debate

Donald Trump had a difficult time 
at the recent Republican debate — 

what with being singled out as a 
possible interloper and being asked 
to provide evidence to support his 
outlandish statements — but de-
spite the many hardships he faced 
over the course of  those two hours, 
the real estate tycoon convinced 
himself, at least, that he emerged 
from them victorious. 

.....See TRUMP Page 4

OAKLAND COUNT Y COMMISSIONERS ANNOUNCE SPECIAL 
50TH VOTING RIGHTS ACT COMMEMORATION

Commissioner  
Nancy Quarles

Commissioner  
David Bowman

Commissioner  
Janet Jackson

On Thursday, August 
13, 2015, beginning at 
9:30 a.m., in the Oak-
land County Board of  
Commissioners’ Audi-
torium, located at 1200 
North Telegraph, in Pon-
tiac, Michigan, members 
of  the Oakland County 

Board of  Commissioners will celebrate the landmark Voting Rights Act 
Legislation signed, on August 6, 1965, by President Lyndon B. Johnson. 
A special presentation during the Board’s meeting highlighting the Voting 
Rights Act’s 50th Anniversary will be featured. Commissioners Nancy 
Quarles, Janet Jackson and David Bowman are sponsoring the special 
commemorative resolution which will celebrate the 50th Anniversary of  
the Voting Rights Act. .....See COMMISSIONERS Page 5

CELEBRATING LANDMARK LEGISLATION & HISTORICAL MILESTONES

By Scott Eric Kaufman

Jesse Jackson slams Obama for ‘Failing’ Black 
people by not providing ‘ Targeted Plan’

Jesse Jack-
son is in 
the midst 
of  a na-
t i o n w i d e 
campaign 

to inspire accountability in govern-
ment and corporations towards dis-
advantaged people, and more spe-
cifically helping African Americans 
feel a sense of  empowerment. He 

launched the campaign in response 
to the persistent and increasing rate 
of  police shootings of  Black peo-
ple and economic inequalities that 
include the disproportionate Black 
unemployment rate. 

.....See OBAMA Page 4

10-Point Justice 
Plan: National Urban 
League Police Reform 
and Accountability 
Recommendations,
Released by Marc H. Morial, President & 
CEO, National Urban League

.....See JUSTICE Page 13

Huron-Clinton MetroParks 
Job Postings

.....See Page 8

SPOTLIGHT



MATTIE McKinny HATCHETT PARK (Unity Park) 
Ribbon Cutting Ceremony • 135 Perkins St. Pontiac, MI

Saturday, August 29, 2015 • 11am - 1pm
Free Food & Games • Entertainment by NTP Backstage

Call: NTP (313) 739 - 8747 for more info
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The Pontiac News & United Men In Action

OUR CONDOLENCES
.....goes out to the families and loved ones of,

Pearl Anthony Betty Louise Bushell Robert Traylor Lavorice H. “Bobby”
Lewis

.....Present an excursion (Trip) to Washington DC

20th ANNIVERSARY OF THE MILLION MAN MARCH

October 9 & 10th • Reserve Your Bus Seat Today!
For Details and to sign up Contact 248-758-1411  or email 
thepontiacnews@sbcglobal.net  – All Are Welcome
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August 4, 2015 Sinking Fund Millage for Pontiac School District

FIRST DAY OF SCHOOL • August, 17, 2015
Students and Staff Report (Full Day)

Thank you to all who took the time to vote on Tuesday, August 4, 2015. The Sinking Fund 
Millage, which would have provided much needed building repairs and upgrades for PSD 
students, was narrowly defeated. Forty-nine percent of district voters supported millage 
while 51% voted against it. There was only a difference of 116 votes. Many of our build-
ings are over 50 years old and in significant need of upgrades and repairs. We know our 
students will continue to perform their best despite having to learn in less-than-optional 
conditions. The Board of Education is considering the district’s options at this time, in-
cluding the possibility of putting the issue on the November ballot.

OAKLAND COUNT Y 
BUSINESS CALENDAR

• Walk-In-Start-Up Thursdays is 9:30 
a.m.-noon and 1:30-4:30 p.m. every 
Thursday at the Oakland County Exec-
utive Office Building Conference Cen-
ter, 2100 Pontiac Lake Road, Waterford 
Township.It is a small business counsel-
ing initiative for individuals who want 
to launch a business. They will receive 
confidential, one-on-one advice from an 
experienced business consultant with no 
appointment necessary, first come, first 
served basis and each session is limited 
to 15 minutes. There is no fee. www.Ad-
vantageOakland.com, 248-858-0783.

•  Starting a Business is 9-11:30 a.m. Aug. 
13 at Oakland County Executive Office 
Building Conference Center, 2100 Ponti-
ac Lake Road, Waterford Township, free 
workshop, register at register at www.
AdvantageOakland.com/businesswork-
shops, 248-858- 0783.

• Team SBA Financing Roundtable is 9 
a.m.- noon, Aug. 13 at Oakland Coun-
ty Executive Office Building Conference 
Center, 2100 Pontiac Lake Road, Water-
ford Township, free workshop, register at 
www.AdvantageOakland.com/business-
workshops, 248-858-0783.

• Create Your Marketing Plan is 9 a.m.-
noon, Aug. 18 at Oakland County Exec-
utive Office Building Conference Center, 
2100 Pontiac Lake Road, Waterford 
Township, register at www.AdvantageO-
akland.com/businessworkshops, 248-
858-0783, $40 per person.

• 5 Steps to LinkedIn Mastery is 9-11:30 
a.m. Aug. 19 at Oakland County Executive 
Office Building Conference Center, 2100 
Pontiac Lake Road, Waterford Township, 
register at www.AdvantageOakland.
com/businessworkshops, 248-858-0783, 
$40 per person.

• American Society of Employers Global 
Human Resources Conference is Aug. 19 
on the campus of the University of Mich-
igan- Dearborn.global mobility issues, 
www.aseonline.org.

• Business Start-up Marketing is 8:45 
a.m.-noon, Aug. 19 at Michigan First 
Credit Union, 27000 Evergreen, Lathrup 
Village, Hosted by Detroit SCORE, $25 per 
person, 313-226-7947, detroit.score.org.

PUBLIC NOTICE
AT&T Corp. is proposing to modify a 297 foot telecommunications tower at 54 N Mill St. Pontiac, MI (42-
38-19.85 N, 83-17-24.92 W). The tower is anticipated to have no FAA required lights. Interested persons 
may review the application for this project at www.fcc.gov/asr/applications  and entering Antenna 
Structure Registration (ASR) Form 854 File Number A0858084 and may raise environmental concerns 
about the project by filing a Request for Environmental Review with the Federal Communications Com-
mission. Requests for Environmental Review must be filed within 30 days of the date that notice of the 
project is published on the FCC’s website. The FCC strongly encourages interested parties to file Re-
quests for Environmental Review online at www.fcc.gov/asr/environmentalrequest. Parties wishing 
to submit the request by mail may do so by addressing the request to: FCC Requests for Environmental 
Review, Attn: Ramon Williams, 445 12th Street SW, Washington, DC 20554. Public comments regarding 
potential effects on historic properties may be submitted within 30 days from the date of this publica-
tion to: Brendan Barrington 30650 Pinetree Road Suite 14, Pepper Pike, Ohio, 44124

School will start for the Pontiac School School District on August 17, 2015. We are the only school district in Oakland 
County to follow a balanced calendar, which has a shorter, six-week summer break, but more built in opportunities 
throughout the school year for student intervention sessions. Our academics are increasing, absenteeism is down and 
student discipline is improving in the Pontiac School District. We are preparing for a great year!

Thanks, Kelley Williams, Superintendant School District City of Pontiac
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15 new businesses locate 
Downtown Pontiac
PONTIAC continued from Page 1.....
Pontiac small business owners and officials are celebrating the opening 
of  about 15 new businesses in a historic downtown that has an estimated 
$70 million in economic development underway.

The new additions include: A performing arts theater and lofts at 47 
N. Saginaw developed by K and R Studios; Mad Cow Custom Leather, 
a craft leather retail, design and manufacturing shop; The Menagerie, a 
culinary incubator kitchen; Alley Cat Café, a coffee shop; Genesis Coney 
& Grill; and other new businesses in areas such as retail, design and pho-
tography.

“Small business drives job creation and investment. These new small 
businesses in Pontiac, the heart of  Oakland County, are driving the city’s 
comeback,” said Oakland County Treasurer Andy Meisner. “That’s why 
small business lending is so critical.”

Tens of  thousands of  visitors during Woodward Dream Cruise weekend 
will have the opportunity to visit the city’s three-day Dream Cruise festi-
val, “Thunder in Pontiac,” in the rejuvenated downtown district.

About $50 million has been invested in downtown Pontiac since 2011. — 
Courtesy of  the Oakland County Treasurer’s Office Businesses that have 
recently opened or are preparing to open downtown include:
• 5th Ave Design

• Chi-Chi & the Greek

• 51 North Brewery

• Genesis Coney & Grill

• Mad Cow Custom Leather

• K and R Studios

• The Menagerie

• Alley Cat Cafe

• Pop’s Party Store

• Tenue De Jour Couture

• Detroit Sewn

• Making of  Memories Photogra-
phy Studio -Armstrong Design

• D4 Media Production Company 
Rentbidz

Jesse Jackson Slams Obama For ‘Failing’ Black 
People By Not Providing ‘ Targeted Plan’

OBAMA continued from Page 1.....
Mr. Jackson recently sat down with the International Business Times to 
discuss the campaign, and he pulled no punches in pointing out where 
he felt Obama had failed when it comes to producing a ‘targeted plan’ 
for addressing racial justice for Black people. Expressing his disappoint-
ment with Obama’s own ‘record’ in terms of  empowering Black people, 
Jackson revealed that he specifically feels that Obama failed to use the 
full force of  federal agencies to target systemic and historical inequalities 
that keep Blacks in the U.S. behind whites in unemployment, opportunity 
and wealth.”

Jackson also highlighted that he believes Black unemployment should 
have been addressed more directly because it has been a direct result 
of  legal discrimination and slavery, referring to the specific action of  
targeting racial justice as “the unfinished business.” Tying in the fact that 
the Black unemployment rate is part of  the unfinished business of  racial 
justice is the fact that a national unemployment rate above 10 percent is 
considered a crisis, but economist Valerie Wilson points out that there 
was a lack of  urgency to consider it a crisis when the Black unemploy-
ment rate remained above 10 percent.

Obama has blamed mass incarceration for the high rates of  joblessness 
in the Black community, but Jackson seems to think the root cause that 
should be addressed is a lack of  training and being pushed out of  new 
industries. Jackson reported that he feels that it is time “to pull together 
government agencies – [housing, education, transportation departments} 
– and make something work.”

Jackson is addressing joblessness in part by pushing for tech companies 
to be more racially diverse. As one of  the fastest growing industries in the 
world, Jackson feels that Blacks have an opportunity to not remain mar-
ginalized by new industries by forcing companies, especially one’s with 
government contracts, to comply with the rules of  the Equal Employ-
ment Opportunity Commission.

Jackson points out that many tech companies, such as Facebook, Twitter 
and Google, have records as bad as companies that existed prior to the 
civil rights movement. Another issue of  racial justice that is also regress-
ing to its pre-civil rights state is the Voting Rights Act. Jackson addressed 
this by stating, “The forces that fought [against] the right of  Blacks to 
vote for 95 years have never stopped trying to diminish the Voting Rights 
Act. When Section 4 was removed in 2013, it’s had the effect of  removing 
oversight. [Section 4 established a formula for identifying areas where ra-
cial discrimination at the polls was “more prevalent” and recommended 
remedial actions.] We see a clear plan right now to diminish our vote. The 
whites who are hurt by this – white Democrats – are much too silent.”

TRUMP continued from Page 1.....
I am very proud of  my great per-
formance during the recent GOP 
debate. I am not a debater, but I 
am a winner. If  I am elected I will 
make this country a total winner — 
I will Make America Great Again,” 
he said in a statement that opened 
with his staff  declaring him the 
“unequivocal winner.”

“Mr. Trump, the definitive first 
place candidate in all recent nation-
al and state polls, proved himself  
to be a skillful debater, out per-
forming his rivals with decisive re-
sponses and swift counter-attacks. 
Mr. Trump excelled in what was his 
first ever debate against a group of  
all talk, no action politicians,” the 
statement continued.

The hastily composed statement 
— nearly every sentence of  which 
begins “Mr. Trump” — identified 
his most contentious interactions 

as the ones in which he communi-
cated most effectively.

“Mr. Trump condemned the inces-
sant calls for political correctness 
and instead called for action,” the 
statement claimed. “Mr. Trump 
also addressed the total epidemic 
of  illegal immigration and prom-
ised to secure the border once and 
for all with an impenetrable wall.”

“Mr. Trump spoke about his great 
success as a businessman and dis-
cussed his pro-life stance,” it con-
tinued. “Mr. Trump’s truthful talk 
continues to resonate with voters 
across the country as he shares 
his vision to Make America Great 
Again.”

Trump and his staffers are not 
alone in their assessment, howev-
er, as both the Drudge Report and 
the New York Times have decided 
the debate went to the real estate 
mogul.

Donald Trump declared himself winner of the GOP debate



The deadline to register for the Medical Main Street Networking Reception pre-
sented by Oakland University and featuring the INNO-VATOR of the Year Award 

is fast approaching.

The reception is set for Sept. 16 from 6-9 p.m. at Petru-
zzello’s Banquet Hall, 6950 Rochester Road in Troy. More 
than 250 professionals from the health care, medical 
device, biotech, digital health, life science and pharma-
ceutical industries are expected to attend. Registration 
for the reception and strolling dinner is $75 per person.

“This premier Medical Main Street event brings health 
care and life science professionals together in one room,” 
Oakland County Executive L. Brooks Patterson said. “This 

is a chance to meet with medical device manufacturers and health care systems 
to expand your client base and make new contacts while learning about the 
latest developments in health care and life science.”

Featured at the event is the fourth annual INNO-VATOR of the Year Award, pre-
sented to a Michigan business or organization that has created a device, tech-
nology or process which significantly impacts the medical device, biotech or life 
science fields. The deadline to submit an entry is Aug. 31. Application instruc-
tions and reception registration can be found at MedicalMainStreet.com.

The winner of the 2015 INNO-VATOR of the Year Award receives over $10,000 
worth of goods and services, including:

WHAT ’S HAPPENING IN OAKLAND COUNT Y
Registration Deadline Nears for Medical Main Street

L. Brooks Patterson

• $1,000 cash

• Recognition at the Medical Main Street INNO-VENTION reception

• Promotions through Oakland County media channels, including a custom-
ized video and recognition in the county’s PROSPER electronic newsletter

• Business plan and marketing plan assistance through the Oakland County 
One Stop Shop Business Center 

• Funding consultation through OU Inc.

• A free one-year membership in Automation Alley

The evening is sponsored by St. John Providence Health System, OU Inc., Stryker, 
Priority Health, Oakland Regional Hospital, Michigan Health & Hospital Associ-
ation, McLaren Oakland, Beaumont Health, OpTech, the city of Southfield, St. 
Joseph Mercy Health System, the Michigan Economic Development Corporation 
and PNC Bank. Reception registration is at MedicalMainStreet.com.

For information about the event or Medical Main Street, contact Matt Mastay at 
(248) 858-0979 or mastaym@oakgov.com.

Medical Main Street, powered by Oakland County, is a collaboration of world 
renowned hospitals, universities and health care and life science companies 
in Southeast Michigan. Patterson created the initiative in 2008 to harness the 
strength of the area’s health care, life science, research and development, edu-
cation and manufacturing assets.

Networking Reception Presented by Oakland University and INNO-VATOR of the Year Award

OC Board of Commissioners - 50th Anniversary of the Voting Rights Act.
COMMISSIONERS continued 
from Page 1.....

Members of  the Board will recall 
this extraordinary act that changed 
the discriminatory election pro-
cesses established by local and 
state laws that served as barriers 
and denied black Americans their 
constitutional right to vote, despite 
the right being granted on Febru-
ary 3, 1870 with the ratification of  
the 15th Amendment. The amend-
ment promised that the “right of  
citizens of  the United States to vote 
shall not be denied or abridged by 

the United States or by any state on 
account of  race, color or previous 
condition of  servitude.”

As a result of  the 1965 Voting 
Rights Act, many strives have been 
made in the enfranchisement of  
black Americans, which has result-
ed in the election of  black Amer-
icans to various levels of  public 
office. Due to the Voting Rights 
Act and the Civil Rights legislation, 
many barriers for black Americans 
to obtain full rights as citizens in 
their nation, the United States 
of  America, were challenged. By 

challenging unjust laws designed 
for blacks, gains were achieved, 
not only, for black Americans but 
other racial groups expanding the 
rights for women, the disabled and 
others in society guaranteeing their 
civil rights.

“I remember Dr. King and the 
marches that led up to the signing 
of  this act by President Johnson. I 
remember the many brave men and 
women, young and old who strived 
to ensure that black Americans had 
the right to vote. I want to make 

Law Offices of
Darryl P. Mitchell

30 N. Saginaw St. Suite 709
Pontiac, MI 48342

(248) 333-2200

certain that we never forget. I hope 
the public will come to commem-
orate with us. I am a direct benefi-
ciary of  the Voting Rights Act by 
having the opportunity to be elect-
ed to office which would not have 
been possible for me and so many 
others. I shudder to think what my 
life would be like, if  this act did 
not exist. It helped to create a path 
for my American Dream,” stated 
Oakland County Commissioner 
Nancy Quarles, Commissioners 
Nancy Quarles, Janet Jackson and 
David Bowman are sponsoring the 
special commemorative resolution 
which will celebrate the 50th An-
niversary of  the Voting Rights Act.

They will note that 2015 marks sig-
nificant milestones in history that 
includes the 150th Anniversary of  
Juneteenth and the 50th Anniver-
sary of  the Selma-to-Montgomery 
March for black American voting 
rights.

The public is invited to commem-
orate the 50th Anniversary of  the 
Voting Rights Act.
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Commissioner 
Janet jackson
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1 in 10 adults has diabetes, and 1 in 3 is at risk for developing type 2 diabetes. There are a lot of things you can 
do to manage or prevent diabetes. Make a move to have a longer, healthier life. Learn more at Michigan.gov/diabetes. 
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Roshaun Akeem Page, President/
CEO, Its-A-Rap Production, LLC

Roshaun a Pontiac native and owner of It’s a 
R.A.P. Production, LLC a fully functional pro-
duction company based in Michigan that spe-
cializes in film production, industrial videos, 
commercials and music videos. Roshaun, a di-
rector and writer, is currently raising capital 

to create the short film “cloaked”, a film that explores fear and 
how it controls our world. To read more on this powerful project 
go to http://gofundme.com/x9zmg8g and support.

Support S.O.A.P’s Human Trafficking 
Awareness and Action Outreach Effort

On August 8, 
2015, Oak-
land County 
C o m m i s -
sioner Jan-
et Jackson 
joined with 
the “Save 
Our Adoles-
cents from 

Pro s t i t u t i o n”, 
S.O.A.P., an 

organization founded by Theresa 
Flores, a local human trafficking survi-
vor and author of the Slave Across the 
Street, to promote awareness about 
the issue of Human Trafficking.

The informational event and training 
was held from 9:30 a.m. to 2 p.m., 
at the Oakland Community College’s 
Southfield Campus, in the Student 
Union, located at 22312 Rutland Drive 
in Southfield, Michigan. Participants 
had the opportunity to disburse into 
teams to distribute SOAP labeled with 
the National Human Trafficking Ho-
tline phone number and missing area 
youth information to local hotels and 
motels as part of a community out-
reach effort in Oakland County. For 

more information about the SOAP Up 
effort before the cruise, call 734-796-
0643 or 734-354-8055.

Initiatives such as S.O.A.P. continue 
to reflect the ongoing commitment 
of many individuals, officials, and 
organizations, like Oakland County 
Commissioner Janet Jackson, who has 
served on the Oakland County Human 
Trafficking Workshop Committee and 
help to host a very successful Human 
Trafficking educational and informa-
tional public forum, which was sup-
ported by the Oakland County Board 
of Commissioners in November 2014. 
Many youth service groups, law en-
forcement agencies and survivors par-
ticipated in the event.

This most recent awareness effort is 
in keeping with Commissioner Janet 
Jackson’s ongoing work with the Na-
tional Center for Missing and Exploited 
Children to promote a series of com-
munity outreach efforts which she has 
hosted in Oakland County.

For more media information, call Oak-
land County Commissioner Janet Jack-
son at 248-910-6035 or BOC-Liaison 
Julia Ruffin at 248-858-1092.
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FAMILY DENTISTRY
Bruce E. Turpin, DDS

160 Palmer, Pontiac MI 48341  
Contact: (248) 334-4569  

Email: bruce@turpindds.com

www.turpindds.com

Politics
Congresswoman Brenda L. Lawrence commemo-
rates the 50th Anniversary of the Voting Rights.

WASHINGTON, D.C. – Congresswoman Brenda 
L. Lawrence (MI-14) on Thursday introduced H.R. 
3184, The Youth Parity Act of  2015, to provide 
American families with more flexibility in paying for 
health care costs.

“So many young Americans who are transitioning 
from their parents’ households into financial inde-
pendence, including those just starting their work-

ing careers and college students, are struggling with massive debt due to 
unexpected health issues and the associated medical costs. The Youth 
Parity Act of  2015 is straightforward in its premise and goal, which is to 
extend the age limit for all dependents to remain covered by HSAs until 
the age of  26. The benefits of  this legislation, however, are profound for 
our nation’s youth and their families,” Congresswoman Lawrence said.

Five years ago, the Affordable Care Act (ACA) was signed into law, pro-
viding all Americans with a right to obtain health care. Among its many 
provisions, the ACA allowed for dependents to be covered by their par-

Congresswoman  
Brenda Lawrence

ents until the age of  26. Currently, families with dependents who accrue 
medical expenses can only use resources from a health savings account 
(HSA) to pay for medical bills until age 18. The Youth Parity Act of  2015 
would bring our nation’s laws regarding HSAs on par with the ACA by 
allowing dependents to be covered by their family’s HSA until they reach 
the age of  26.

HSAs are tax-advantaged medical savings accounts available to all taxpay-
ers in the United States who are enrolled in a high-deductible health plan 
(HDHP). Any funds that individuals place in this account are not subject 
to federal income taxes and provide individuals enrolled in HDHPs with 
a degree of  financial freedom for future medical expenses. By expanding 
the coverage for individuals until the age of  26, more Americans will be 
covered for future unexpected medical expenses.

“Congress has vowed to empower and strengthen the middle class. This 
legislation provides for a common sense change to allow our middle 
class, our emerging workforce, and our youth to succeed in their pursuit 
of  a debt-free future. This is a benefit to not only these individuals and 
their families, but the overall health of  the American economy,” the Con-
gresswoman said.

Poll shows most Americans think race relations are worse under Obama
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By April V. Taylor
At the beginning of  Barack 
Obama’s presidency, a New York 
Times/CBS News poll showed 
that race relations in America were 
better than they had been since 
1990, with 66 percent of  Ameri-
cans reporting that race relations 
in the US were generally good and 
the gap between Black and white 
Americans who felt that way was at 
a historic low. Fast forward a term 
and a half  into Obama’s presiden-
cy, and the latest New York Times/
CBS News poll shows that that 
number has dropped to just 37 per-
cent, with the latest Economist/
YouGov poll showing that 55 per-
cent of  Americans believe that race 
relations have gotten worse during

 Obama’s presidency.

Interestingly, the Washington Ex-
aminer reports that nearly a third 
of  Americans think that Obama 
has spent too much time talking 
about race, while 22 percent believe 

that he did not spend 
enough time talking 
about it. Combine this 
with the fact that a CNN 
poll taken two months 
earlier showed that 39 
percent of  Americans 
believed that race rela-
tions have gotten worse 
and the fact that 60 percent of  
Americans believe that the country 
is headed in the wrong direction, 
and there seems to be little room 
for optimism as things continue to 
get worse instead of  better.

The last time the country was this 
pessimistic about race relations was 
right after the video-taped beating 
of  Rodney King by four Los An-
geles police officers. An almost 
all white jury acquitted officers of  
charges, and much like what hap-
pened in Ferguson and Baltimore, 
riots broke out. Much like the 
1990’s police

brutality has provided the flash-

point for conflict and tension to 
boil over, but racial disparities 
across nearly ever well-being in-
dicator, such as health, education, 
and employment, have been fes-
tering in the open wound of  being 
Black in America.

While Obama’s election may have 
signaled that laws have aided a 
handful of  Black people in at-
taining some level of  success and 
well-being that was previously 
unattainable, the vast majority of  
Black people still remain in bond-
age to a four hundred year old sys-
tem of  racial oppression and white 
supremacy. Segregation is worse 
now than it has been in decades, 
with some estimates showing that 
90 percent of  Black and Latino 
people would have to move to fa-
cilitate real residential integration.

The deep racial divide illustrated 
by segregation has only become 
visible to a significant number of  
white Americans after the violence 
associated with police brutality and 

the ensuing protests and demon-
strations brought it to the fore-
front of  the national conscious. A 
recent Gallup poll shows that while 
more Americans, mostly white, are 
now aware that race relations are 
not good, Black people are not 
reporting any quantifiable change 
in the way they view their lives. 
In essence, Black people’s experi-
ences with racism and its negative 
repercussions have not changed, 
but white America’s awareness of  
it has.

So how can Obama be responsi-
ble for something that in actuality 
is no worse now than it was when 
he first took office? Obama’s own 
words could be the culprit. In a 
speech he gave in 2004 as the key-
note speaker at the Democratic 
Convention, he stated, “There’s not 
a Black America and white Ameri-
ca and Latino America and Asian 
America; there’s the United States 
of  America.” While this notion 
has always sounded great and has 
historically been pushed as a core 
American ideal, it is just that – an 
ideal; making racial equality a reali-
ty has not been achieved in decades 
of  trying, and one person, even if  
he is the first Black president, is 
not capable of  erasing hundreds 
of  years of  systemic oppression  
and disenfranchisement.



 

 
 
 
                        JOB POSTING 

               P o s t i n g  D a t e :  0 7 / 2 7 / 2 0 1 5  

Park Maintenance Worker/Specialist 
LOCATION: Stony Creek 
BARGAINING UNIT / LEVEL: Non-Supervisory Level 04/06 
SALARY RANGE: $41,288 - $55,203 annually DOQ   
 
GENERAL STATEMENT OF DUTIES: Under the supervision of the District Park Maintenance Manager, Park 
Maintenance Supervisor and/or Golf Course Maintenance Supervisor, work activities primarily involve 
performing unskilled and skilled labor in connection with the maintenance of buildings, structures, 
grounds, construction and development of parks, utilities, roads and special facilities. 
 
MINIMUM QUALIFICATIONS: 

 Graduation from high school or equivalent.  
 Five years-experience in related field for Worker/level 4, ten years-experience for Specialist/level 

6. (Equivalence: Four related courses may be substituted for one year of experience up to a 
maximum of three years-experience.) 

 Maintenance of an acceptable driving record. 
 Ability to use hand tools and power tools. 
 Ability to operate push or power driver mowers, trucks, tractors and heavy equipment. 
 Ability to load, unload and move materials between work locations. 
 Ability to traverse sandy, marshy or wooded areas with even or uneven terrain. 
 Ability to work in all weather conditions. 
 Ability to work varied hours depending upon park demands. 
 Possession of Pesticide Applicator License or ability to obtain within 6 months of employment. 
 Possession of a Michigan Commercial Driver License (CDL) or ability to obtain within 6 months of 

employment. 
 Ability to perform essential duties. 

GENERAL QUALIFICATIONS: 

 Ability and aptitude to follow instructions. 
 Ability to apply knowledge of plumbing, heating and cooling, and electrical methods. 
 Ability to apply knowledge of materials, tools, practices and methods of grounds maintenance. 
 Knowledge of turf grass and landscape maintenance practices. 

 
A full job description can be obtained by contacting Human Resources as listed below. 
 
Who May Apply: Open to all candidates who meet the minimum qualifications. Any current full-time 
employee who meets the minimum qualifications and requests a transfer into this position would be 
considered prior to considering other candidates. As needed, the selection process may be limited to those 
candidates who best match the qualifications of the position. 
 
To apply for this position please forward a cover letter and your resume to hr@metroparks.com or mail to: 
ATTN: Human Resources / Huron-Clinton Metroparks / 13000 High Ridge Dr / Brighton, MI 48114.  
Applications will be accepted until the vacancy is filled. 
 
NOTE: Michigan “Freedom of Information” laws require that candidate names and other information be made 
available upon request, unless the candidate has expressly requested confidentiality. The Huron-Clinton 
Metroparks will endeavor to maintain confidentiality and privacy within applicable laws. The Huron-Clinton 
Metropolitan Authority is an Equal Opportunity Employer (EOE). 
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Saturday, August 22nd • 12:00- 4:00 pm 

Hustle Lessons, Inflatable Games, 
Family Fun Activities, and More!

Hustle  
in the  
Park

Fun & Fit Family Day

healthypontiac@gmail.com
248.858.5325

Beaudette Park - “The Milldam”
Orchard Lake Rd. & Riverbank Dr.
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What’s Happening in Africa
Africa’s New Engine

By Calestous Juma
Africa looks to its middle-class consumers 
to drive prosperity
ONE of  the noticeable things 
across Africa these days is how 
many people have cell phones—71 
percent of  adults in Nigeria, for 
example, 62 percent in Botswana, 
and more than half  the population 
in Ghana and Kenya, according to 
a 2011 Gallup poll.

Cell phone use has grown faster 
in Africa than in any other region 
of  the world since 2003, according 
to the United Nations Conference 
on Trade and Development. Africa 
became the world’s second most 
connected region after Asia in late 
2011, with 616 million mobile sub-
scribers, according to U.K.-based 
Informa Telecoms & Media.

Of  course, South Africa—the 
most developed nation—still has 
the highest penetration, but across 
Africa, countries have leapfrogged 
technology, bringing innovation 
and connectivity even to remote 
parts of  the continent, opening up 
mobile banking and changing the 
way business is done.

Seeing the cell phone success, 
banking and retail firms are eye-
ing expansion in Africa to target 
a growing middle class of  con-
sumers. According to the African 
Development Bank (AfDB), one 
of  the results of  strong economic 
growth in recent years has been a 
significant increase in the size of  
the African middle class.

The middle class will continue to 
grow, from 355 million (34 percent 
of  sub-Saharan Africa’s popula-
tion) in 2010 to 1.1 billion (42 per-
cent) in 2060, the bank says (AfDB, 

2011a). And this middle class is the 
key to Africa’s future prosperity

Good combination
Following African countries’ inde-
pendence, the continent has strug-
gled with a seemingly 
endless array of  de-
velopment challeng-
es, from civil war and 
political instability to 
chronic food inse-
curity, droughts, dis-
ease, and pervasive 
poverty 

and corruption.

But in recent years, 
Africa has started to 
see an economic re-
surgence. Better eco-
nomic policies, governance, and 
use of  natural resources, coupled 
with more business-friendly poli-
cies and stronger demand for Af-
rica’s commodities from emerging 
economies such as Brazil, China, 
India, and South Africa, have led 
to consistently high growth levels 
in Africa, despite the global down-
turn.

“Over the past decade, despite the 
successive global food and finan-
cial crises, Africa has been growing 
at an unprecedented rate. Though 
it will take decades of  growth to 
make major inroads into Africa’s 
poverty, there is now a growing 
optimism about Africa’s potential,” 
says the AfDB report Africa in 50 
Years’ Time.

Poverty will be a fact of  life for a 
long time: one-third of  all Africans 
will still be extremely poor in 2060, 
living on less than $1.25 a day, ac-
cording to the AfDB.

To the outside world, 
the symbolism of  help-
ing people living on a 
mere $1 a day had ir-
resistible appeal. But 
the emphasis on aid 
did not encourage Af-
rica to aspire to higher 
economic performance. 
A change in focus from 

poverty to gradually growing pros-
perity represents a deep shift in the 
perceptions of  Africa’s economic 
future, with profound policy and 
practical implications.

The traditional emphasis on eradi-
cating poverty in Africa distracted 
both the African authorities and 
international donors from serious 

consideration of  ways to promote 
prosperity: infrastructure develop-
ment, technical education, entre-
preneurship, and trade.

What do we mean by middle 
class?
It is not an easy task to define what 
middle class means or how many 
people fall in that category across 
the 47 countries of  sub-Saharan 
Africa. But the group we are refer-
ring to falls somewhere between 
Africa’s large poor population (de-
fined as those living on less than $2 
a day) and the small, rich elite.

These people are not middle class 
in developed country terms, or 
even by the standards of  emerging 
markets, but in African terms they 
have disposable income and are de-
manding an increasing amount of  
goods and services that contribute 
to the overall well-being of  society. 
Their average income is between 
$1,460 and $7,300 a year.

According to the AfDB, Africa’s 
middle class has been steadily ris-
ing since the 1980s. In 1980 the 
middle class accounted for 26 per-
cent of  the population, standing at 
111 million. A decade later it had 
risen to 27 percent, or 196 million, 
and by 2010 more than a third of  
the population was middle class 
(AfDB, 2011b).

Middle-class Africans are young 
and in the acquisitive phase of  life, 
according to a recent survey of  the 
Nigerian cities of  Lagos, Abuja, and 
Port Harcourt by emerging market 
investment bank Renaissance Cap-
ital. Nearly 70 percent of  them are 
under the age of  40. About half  at 
any given time are in the market for 

refrigerators, freez-
ers, and other dura-
ble consumer goods. 
And that consumer 
demand extends to 
other sectors—such 
as housing, home im-
provement, transpor-
tation, and leisure.

Consumer spending 
in Africa is project-
ed by the McKinsey 
Global Institute to 
reach $1.4 trillion in 

2020, from about $860 billion in 
2008. Decisions by major consum-
er retail chains such as Walmart to 
establish a presence in Africa re-
flect global confidence in the eco-
nomic impetus we can expect from 
the African middle class.

By 2030, African countries with 
large populations—such as Ethi-
opia, Nigeria, and South Africa—
will be the main sources of  the new 
middle class, who can be expected 
to spend $2.2 trillion a year, or 
about 3 percent of  worldwide con-
sumption.

Across Africa, change is in the 
air. Many of  the old problems re-
main—deep poverty, poor infra-
structure, and famine in areas of  
a continent abundant in natural 
resources. But equally remarkable 
is the rise of  a new generation of  
young entrepreneurs creating new 
opportunities for ancient lands.

Factors that make this change pos-
sible range from a business envi-
ronment that fosters locally based 
growth to increased regional inte-
gration and new forces for global-
ization that spur increased oppor-
tunities for growth.

More on Africa’s New Engine in  
The Pontiac News Vol. 5 Iss. 10



D E N T A L  A R T S  C O M P A N Y
Dentistry by

A beautiful smile takes more than just brushing!

Jeff Martin,  D.D.S.A.
91 N.  Saginaw

Pontiac,  Michigan 48342

Affordable Family Dental Care

(248) 332-4240

Why 1 Trillion Dollars In Black Buying Power 
Should Be Used To Start Black Businesses

By September 2015 African Amer-
icans will yield over $1.3 trillion in 
spending. But that thirteen-figure 
power should be used to invest in 
not only patronizing black-owned 
businesses but starting black-
owned businesses, says Congress-

man Donald Payne Jr. (D, NJ), 
who won a special election in 2012 
following the death of  his father, 
representative Donald Payne Sr. As 
a member of  the House Commit-
tee on Small Business, Payne has 
championed minority entrepre-
neurs gaining greater access to cap-
ital and resources. He has worked 
with the U.S. Small Business Ad-
ministration to help them increase 

their contracting spend with mi-
nority-owned businesses. Payne led 
a panel on empowering the black 
community through entrepreneur-
ship at the Congressional Black 
Caucus Foundation’s 43rd Annual 
Legislative Conference in Washing-
ton, DC.

Among the 
group was Dr. 
Dt Ogilvie, dean 
and professor 
of  business 
strategy at the 
Saunders Col-
lege of  Business 
at the Roches-
ter Institute of  
Te c h n o l o g y. 
The prevailing 
model for eco-
nomic develop-

ment has been a focus on jobs and 
housing for the past 50 years, but 
it has not worked for most inner 
cities, she says. “You can get job 
training but not get a job; you can 
buy a house but that doesn’t create 
wealth.” Learning the skills to cre-
ate and successfully run a business 
creates wealth, she adds.

Ogilvie is the founding director 

of  the Center for Urban Entre-
preneurship & Economic Devel-
opment, in Newark, New Jersey. 
While there, she helped develop 
and manage its Entrepreneur Pio-
neers Initiative, a nine-month pro-
gram that trained first-generation 
business owners on what she refers 
to as the “science of  entrepreneur-
ship.” Olgivie plans to duplicate 
this model in Rochester, noting 
that it has to be tweaked for local 
conditions.

“If  you know the science you can 
avoid a lot of  mistakes that entre-
preneurs often make,” says Ogilvie. 
What are the main elements of  this 
science?

1. You need to have a growth 
plan and an exit strategy. You 
should know what the typical 
revenues are for your type of  
business and in your indus-
try. You also should think in 
terms of  starting a business 
and selling it. That is the way 
you create wealth for your-
self  and your community. 
Or if  you are thinking of  
passing the business on to a 
family member or employee, 
you need a succession plan in 

place.

2. You need to know how to 
manage your money, your 
cash-flow. You should not 
be operating out of  a shoe 
box in terms of  your re-
ceipts. You need to keep a 
track record of  your business  
operations.

3. You need to know how to 
talk to a small business bank-
er. This is a skill that you can 
learn. You also will need to 
have a business plan in place 
if  you plan on asking anyone 
for money.

4. You have to be competitive. 
Once black businesses grad-
uate from the SBA’s 8(a) pro-
gram, a number of  them fail 
because they haven’t been 
competitive enough. Stay 
ahead of  your competition.

She also pointed out the impor-
tance of  circulating dollars back 
into the black community., espe-
cially if  you live within that com-
munity–don’t shop outside of  your 
neighborhood.

Ogilvie participated in the first ever 
White House Summit on Urban 
Entrepreneurship. “As a result of  
that summit, we affected federal 
policy,” she says. “President Obama 
proposed some initiatives that were 
successful in helping small and me-
dium-sized businesses.

Millionaire Millennial Women Bring Home the Bacon While Men Fry it Up
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By Carolyn M. Brown

Entrepreneurship is key driver in empowering black communities

By Stacey Tisdale
A survey of  the high and ultra-high 
net worth by U.S. Trust paints a 
picture of  millionaire millennial 
households that is vastly different 
from the lifestyle patterns of  Gen-
Xers and Baby Boomers.

The survey, which looked at house-
holds with at least $3 million in in-
vestable assets, found that 30% of  
millennial women who are married 
or in a partnership are the prima-
ry income earners in their homes. 
That’s more than double the 11% 
of  Gen-X women who are the 
main breadwinners and 14% of  
Baby Boomers.

“We are seeing a major shift in the 
expectation of  gender roles in a 
family. Many women are empow-
ered to pursue their careers as top 

priorities and this creates a dramatic 
swing in the percentage of  women 
who are the main breadwinners in 
their families,” says Brian Wineke, 
market executive at U.S. Trust.

“Women comprise a substantial 
part of  the workforce by choice. We 
have remarkable women leaders in 
every field who serve as role mod-
els. A bread winner is not defined 

by gender. Family life is important 
to all, but the decision about whom 
is responsible for what in each fam-
ily is now a personal decision not a 
cultural one,” he adds.

 Stay-at-Home Dads
Perhaps one reason more millen-
nial women are able to work and 
earn more is because more millen-
nial men are stepping up when it 

comes to childcare. Twenty-five 
percent are the primary caretakers 
for their children versus 7% of  the 
Gen-X men surveyed.

“Gender roles are less defined and 
immutable in the millennial gener-
ation. Generating income and rais-
ing a family are shared responsibil-
ities, 

.....See BACON Page 11
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and stereotypes about who takes 
on those responsibilities are much 
less prevalent in this generation. ... 
These are decisions that families 
should make based on their unique 
circumstances, goals and lifestyles,” 
says Wineke.

Feeling the Squeeze
U.S. Trust also found that Millen-
nials – often criticized for being 
the stay-at-home generation be-
cause some share homes with fam-
ily members – are feeling “sand-
wiched” and are struggling to 
find balance between the financial 
needs of  aging parents and their 
own needs.

Nearly a third of  the Millennials 
surveyed live with a parent and/
or grandparent. About a quarter 

have provided financial support to 
their parents or in-laws, and 14% 
have personally paid long-term 
care costs for aging parents or in-
laws. Providing financial support 
for parents has been no easy task. 
Two-thirds of  those surveyed say 
financial assistance to families has 
come at the expense of  meeting 
their own financial goals.

“High-net-worth individuals of  all 
generations must prepare for the 
expense of  medical care for them-
selves and their families, as well as 
the costly long-term care that many 
of  them envision. Once one has 
planned for health, including elder 
care, for one’s family and legacy, 
and created investment portfolios 
that reflect one’s reality and values, 
it takes a lot of  the pressure off,” 
says Wineke.

Health is Wealth: 5 Deadly Health  
Issues for African Americans By Kandia Johnson

Start making better money choices with three simple steps
“Of all the forms of inequality, injustice in 
health care is the most shocking and inhu-
mane,” Martin Luther King, Jr. once said.

Did you know African Americans 
face-alarming differences in health 
compared to all other racial and ethnic 
groups? Among African Americans, factors 
contributing to poor health outcomes, as 
reported by the CDC, include lack of access 

to health care, discrimination, cultural, linguistic and literacy barriers.

April is National Minority Health Month. Although our health should be top 
of mind all year round, this is a good opportunity to start a conversation that 
matters. Whether it’s encouraging your loved ones to get tested for Cancer– 
the leading causes of death amongst African Americans, or having a discus-
sion with your doctor about weight management, a simple conversation can 
change a life.

In light of minority health month, the Centers for Disease Control compiled a 
list on the disparities in health between African Americans and other ethnic 
populations. Here are five alarming facts about the leading causes of death 
for African Americans:

1. Heart disease: Is the leading cause of death for African Americans pri-
marily due to lifestyle, diet, and the incidence of other co-morbities 
(e.g., obesity, smoking, diet, excessive alcohol). To learn more about 
the warning signs and symptoms of a heart attack, check out this heart 
disease fact sheet.

2. Cancer: When accounting for all cancers combined, incidence rates are 
highest among black (554.5), followed by white (499.7), Hispanic* 
(393.5), Asian/Pacific Islander (310.1), and American Indian/Alaska 
Native (293.5) men. Specifically as it relates to breast cancer, Black 
women have the highest death rates of all racial and ethnic groups and 
are 40% more likely to die of breast cancer than white women. Afri-
can American women are diagnosed with lower rates of breast cancer, 
however they have higher rates of mortality due to breast cancer. The 
reasons for this difference result from many factors including having 
more aggressive cancers and fewer social and economic resources. Visit 
the CDC to learn more.

3. Stroke: The fifth leading cause of death for Americans, but the risk of 
having a stroke varies with race and ethnicity. Risk of having a first 
stroke is nearly twice as high for blacks than for whites, and blacks 
are more likely to die following a stroke than are whites. To learn more 
about the signs and symptoms of a stroke visit cdc.gov.

4. Diabetes: African Americans, Hispanic/Latino Americans, American In-
dians, Asian Americans, and Pacific Islander Americans are at partic-
ularly high risk for type 2 diabetes. In addition, gestational diabetes 
occurs more frequently in

 

African Americans, Hispanic/Latino Americans, and American Indians than in 
other groups. To learn more information

about diabetes and tips to avoid visit the National Diabetes Information Clear-
inghouse.

5. Unintentional Injuries:The leading cause of death in the United States for 
persons aged 1–19 years and the fifth leading cause of death for African 
Americans. Visit CDC.gov to learn more about industry prevention and control.

Health Happy in America.
By Glenn Mollette

Medical care is a lifelong necessity to a 
happy normal life.

Here are the solutions to solv-
ing the medical care crisis in our  
country. Put the very poor and disabled 
on Medicaid. Essentially that is where 
they are now.

Allow those with preexisting condi-
tions to buy into Medicare. If they are 
making just above the poverty rate 
then give them a financial break. Most 
people with a preexisting condition 
do not mind paying. They simply want 
some health insurance Next, allow the 
working people to have their insurance 
through their employers or buy insur-
ance from any state in America. We need 
more competitive insurance carriers in 
the market.

The cost of prescription drugs is kill-
ing some Americans faster than their 
diseases. We commonly hear television 
stories about people going bankrupt 
because of cancer treatments. It’s time 
for us to Partner with Canada in an In-
ternational prescription agreement. Our 
food and drug administration with Can-
ada’s partnership could authorize safe 
drug houses for us to purchase our pre-
scriptions. If you don’t mind traveling to 
Mexico you can already walk into their 
pharmacies and buy what you want. We 
need some type of North American Drug 
Deal that helps sick people buy medi-
cine cost effectively and safely.

Emphasize and fund our county health 

clinics. Keep nurses on staff who can 
treat people with basic issues such 
as viruses and hand out birth control 
to women and men. Provide care for 
pregnant women by offering free ul-
trasounds. The health clinics must have 
access to our public schools. Represen-
tatives should be visiting the schools 
teaching prevention to at least all the 
elementary and junior high students. 
One of the main solutions to solving the 
medical crisis in our country is teaching 
our children about good health habits at 
an early age. In simple terms children 
need to hear about what is good and 
what is bad to eat. They need to hear 
about exercise, sleep, food portions and 
the importance of flossing and brush-
ing their teeth. Warn them about the 
dangers of smoking and over drinking. 
And, it has to be more than just saying 
something is bad for you. Show pictures 
of what a smoker’s lungs look like. Show 
pictures of what fat looks like in our 
bellies. Obviously our children are not 
getting this information in their health 
classes. Our children are getting fatter 
and fatter and becoming very obese 
Americans. Thus, they are dealing with 
diabetes and heart issues at very young 
ages. An ounce of prevention is worth a 
pound of cure. We must press the health 
information on the minds of American 
people and make the care available and 
affordable.

If we live long enough we will all die 
from some health related issue. Howev-
er, good medical care is an integral part 
of living a happy normal life.
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Employment/Careers

Top Three Ways to Attract and Retain Millennial Talent
Tips for helping companies engage millennials in the workforce By Courtney Connley

Studies show that millennials make up approximately 25 percent of the U.S. 
workforce and by 2020 they will form 50 percent of the global workforce. With a 
new generation of top talent working its way into the job market, many corpora-
tions face the common struggle of meeting the demands of a multi-generational 
workforce.

BlackEnterprise.com sat down with executive leadership consultant Curtis 
Odom, Ed.D., who specializes in multi- generational talent management, to gain 
insights on what companies can do to create an engaging work culture that’s 
inclusive to all generations, especially millennials. Serving as the principal and 
managing partner of the Boston-based firm Prescient Strategists, Odom is the 
author of Mind The Gap: Getting Business Results In Multigenerational Organi-
zations, where he offers advice on how employers can bridge the generational 
gap amongst company talent. With a clear understanding of the value millenni-
als bring to the workforce and the struggle companies have with adapting to the 
demands of new talent, Odom outlines three key tips to help companies attract 
and retain top millennial professionals.

1. Flexibility in work/life balance: Odom says it’s important for employers to 
understand that millennials have a very narrow concept of work and life sepa-
ration.

“They are not going to put their smart phone or device away when they come 
to work. Their working styles and preferences might look different,” says Odom. 
“They might come in later, but then they might stay later.”

Odom says in order for companies to attain and retain millennial talent, they 
must have an understanding of millennial work patterns and not be so quick to 
write young professionals off as lazy or unprofessional.

2. Be open to conversation and feedback: Instead of ignoring the advice or feed-
back from young incoming talent, Odom says that in order for a company to 
thrive as a leader in today’s work force they must be open to hearing the sugges-
tions all employees have regardless of age. He says no employee wants to hear, 
“Oh, you haven’t been here long enough to add value,” and that any company 
who thinks that way will lose millennial talent often.

3. Get rid of your company time component: Odom says just about all millennials 
coming into the workforce are curious about what it takes to be successful and 
move up within their organization. Instead of a company telling their employees 
they have to be at the company five or ten years before they can reach a certain 
level, Odom suggests employers have a conversation with incoming staff about 
what tasks need to be done in order to get that next level of promotion or title 
change.

JUSTICE  continued from Page 1.....

“The phenomenon we have seen in America since the announcement of the 
non-indictments of officers in the killings of MichaelBrownandEricGarnerisnew-
toageneration,butnottothenation. Youngpeoplehavealwayshelpedtofuel histor-
ic social change. We must not forget – 50 years ago, it was young people on that 
bridge in Selma, Alabama; young

people sitting-in in Greensboro, NC; young people riding Freedom buses all over 
this nation challenging conventional laws and the status quo; young people like 
Schwerner, Goodman and Chaney losing their lives in Philadelphia, Mississippi. 
A multicultural band of young people, united with historic civil rights organiza-
tions, legislators, clergy, and ever yday Americans who decided that it was time 
for our country to do better and be better, have been the impetus for so many of 
the changes we’ve witnessed as a nation through the decades.

Millions of Americans have now taken to the streets and to social media not 
because the problems that have caused the outrage just began yesterday, but 
because sometimes difficult circumstances present a once-in-a-lifetime oppor-
tunity to bring

about historic change. Now is that time. Now is our time.

This conversation and the subsequent action that will result from it will contin-
ue because we remain committed to the idea that these cases do not end where 
they are. In addition to the opportunity for the Justice Department to conduct 
independent investigations, we each have an opportunity to participate in our 
great democracy by helping to ensure that the America of tomorrow is better 
than who we are today.”

10-POINT JUSTICE PLAN:  National Urban League Police Reform and Account-
ability Recommendations

1. Widespread Use of Body Cameras and Dashboard Cameras

10-Point Justice Plan: National Urban League Police 
Reform and Accountability Recommendations,

2. Broken Windows Reform and Implementation of 21st Century Community 
Policing Model 

3. Review and Revision of Police Use of Deadly Force Policies

4. Comprehensive Retraining of All Police Officers

5. Comprehensive Review and Strengthening of Police Hiring Standards

6. Appointment of Special Prosecutors to Investigate Police Misconduct

7. Mandatory, Uniform FBI Reporting and Audit of Lethal Force Incidents  
Involving All Law Enforcement

8. Creation and Audit of National Database of Citizen Complaints against 
Police

9. Revision of National Police Accreditation System for Mandatory Use by 
Law Enforcement To Be Eligible for Federal Funds

10. National Comprehensive Anti-Racial Profiling Law

About the National Urban League

The National Urban League (www.nul.org) is a historic civil rights and urban 
advocacy organization dedicated to economic empowerment in historically un-
derserved urban communities. Founded in 1910 and headquartered in New York 
City, the National Urban League has improved the lives of tens of millions of 
people nationwide through direct service programs that are implemented local-
ly by its 95 Urban League affiliates in 36 states and the District of Columbia. The 
organization also conducts public policy research and advocacy activities from 
its D.C.-based Washington bureau. The National Urban League, a BBB-accredited 
organization, has a 4-star rating from Charity Navigator, placing it in the top 10 
percent of all U.S. charities for adhering to good governance, fiscal responsibil-
ity and other best practices.
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Oakland Community College is hosting its 
24th Annual “Golf for Scholarships” outing 
on Friday, August 21 at the beautiful, private 
Pine Knob Golf Course, 5580 Waldon Road, 
Clarkston, MI.

The annual event pro-
vides up to 50 award 
scholarships each 
year, raising nearly 
$45,000 in Founda-

tion support for student scholarships within our community.

“The outing is an excellent opportunity for professional network-
ing and to play a friendly game of golf while raising funds for 
scholarships,” explains OCC Foundation Interim Executive Director 
Candy Geeter. “In addition to playing on a top course in our com-
munity, participants can give back and help a student to be suc-
cessful.”

The day’s lineup is as follows:

• 8:30 a.m. - Registration and Full Breakfast

• 10 a.m. - Shotgun Start (Scramble format) - Hot dog and 
chips provided at the turn 3:30 p.m. - Full Dinner

Foursomes and single player spots are still available. Cost is $200 
for a single player spot or $50 for dinner only. The day features 
a hole-in-one prize, golf “ringers” (golf students raising funds to 
take a shot on the course), beverages, golf competitions and lots 
of great giveaways. A few event sponsorships are also still avail-
able.

Register:

• By email (send fillable form to occfoundation@oaklandcc.edu)

• Pay Online (PayPal)

• Register By Fax/Mail (fillable form)

A map and directions are available here. For more information, call 
(248) 341-2137 or send an email to OCCFoundation@oaklandcc.
edu.

About OCC

With five campuses throughout Oakland County, Oakland Com-
munity College is celebrating its 50th year. OCC is the largest 
community college in Michigan and the 25th largest in the na-
tion. It offers degrees and certificates in approximately 100 ca-
reer fields and university transfer degrees in business, science 
and the liberal arts. Nearly a million students have enrolled in 
the college since it opened in 1965. To learn more about OCC,  
visit www.oaklandcc.edu.

Community Events
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Prom
oting Behaviors that Strengthen  

Character and Lifelong Learning

- No Tuition  (FREE )

- All Day Kindergarten

- Free Breakfast and Lunch

- Sm
all Classroom

 Sizes

- Technology-Enriched Curriculum

- Highly Q
ualified and Certified Teachers

- Reading & M
ath Intervention Program

s

Call 248-334-6434
 or visit us

at G
reatLakesAcadem

y.org
46312 W

oodward Ave. Pontiac, M
I 48342
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