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County residents who want a say on how $5 million annually should be spent for various housing and 
community development projects including neighborhood improvements or home foreclosure pre-
vention will get three chances to beheard. The Oakland County Community & Home Improvement 
Division is developing its five-year Consolidated Plan and identifying how the county will invest $5 
million annually in Community Development Block Grant, HOME Investment Partnerships Program 
and Emergency Solutions Grant funds from the U.S. Department of  Housing and Urban Develop-
ment (HUD).         - Continued on Page 4

SPOTLIGHT

MENTAL HEALTH MONTH SPECIAL ISSUE
A Positive News Source with a Local Flavor.

By Tom Krisher, AP Auto Writer

PontiacNewsThe

A Positive News Source with a Local Flavor.
Vo l u m e  5 ,  I s s u e  4  |  M a y  1 2  -  M a y  2 6 ,  2 0 1 5

Oakland County Executive L. Brooks Patterson has sent a resolu-
tion to the Board of  Commissioners requesting a one-time appro-
priation of  $2 million to assist the Road Commission for Oakland 
County (RCOC) with the urgent need to replace aging equipment. 
The RCOC needs to replace 12 Tandem Dump Trucks with acces-
sories and three John Deere Motor Graders at a cost of  $3.8 million              
- Continued on Page 4

L. Brooks Patterson 
Oakland County Executive

RETIREMENT CELEBRATION & PCH BAND REUNION MR. CLIFFORD SYKES – SATURDAY, MAY 30, 2015 ..see page 15

AFRICAN AMERICAN COMMUNITIES AND MENTAL HEALTH

COUNT Y SEEKS INPUT ON HOW $5 MILLION SHOULD BE SPENT ON  
HOUSING, COMMUNIT Y DEVELOPMENT AND PUBLIC SERVICES PROJECTS

Auburn Hills Running back Josh  
Holloman has officially signed with the  
Cincinnati Bearcats for their 2015  
recruiting class...........See Article Page 6

Mental Health America (MHA) ... See Article and Statistics on Page 13

Why Mental Health Services Could Be The Key  
To Fixing The School-To-Prison Pipeline ......article Page 11

L. Brooks Patterson Calls for 
2M to Aid Road Commission

GM TO SPEND $5.4B 
ON US FACTORIES 
OVER 3 YEARS, ADD 
650 JOBS
The metal stamping plant in Pontiac, 
Michigan, will get $124 million.

General Motors plans to 
spend $5.4 billion to im-
prove its U.S. factories 
during the next three years, 
creating about 650 new jobs. 
The company gave details 
of  $783.5 million of  the in-
vestments recently and says 
the rest will be announced 
in the coming months 
....Continued Page 12
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In the previous 3 issues of this publication this writer respectfully requested that concerned citizens 
of this community consider reading various books and material that May be helpful to us in solving 
the many problems that we and the masses of our people are now struggling with that keeps us 
from being as productive as the wider community. The focus of the previously recommended books 
was on how the black clergy and the community at large could come together and plan, develop 
and implement a process for addressing religious and economic impediments to our success.

This current issue makes a similar plea and requests that all educators and other concerned citizens 
take a look at several publications/books that May help solve the specific problems related to the inability of the Public 
Education System to provide the masses of the people in America in general and OUR community in particular with the 
necessary knowledge, skills and ability to solve our own problems and change our communities into productive places 
to live, work and play.. The books/publications listed below may be part of the solution and could help us to develop 
the strategies needed to solve some of these educational problems. Check these books out for yourself and let me know 
what you think? thepontiacnews@sbcglobal.net

The Mis-Education of the Negro is one of the most important books on education ever written. Carter G. Woodson shows 
us the weakness of Euro-centric based curriculums that fail to include African American history and culture. This system 
mis-educates the African American student, failing to prepare them for success and to give them an adequate sense of 
who they are within the system that they must live. Woodson provides many strong solutions to the problems he identi-
fies. A must-read for anyone working in the education field.
Carter Godwin Woodson (1875-1950) was an African-American historian, author, journalist and the founder of the Association for the Study of Af-
rican American Life and History. He was one of the first scholars to value and study Black History. He recognized and acted upon the importance of a 
people having an awareness and knowledge of their contributions to humanity, and left behind an impressive legacy. A founder of Journal of Negro 
History(Now titled The Journal of African-American History), Dr. Woodson is known as the Father of Black History.

THE UNDERGROUND HISTORY OF AMERICAN EDUCATION is a freewheeling investigation into the real - as opposed to the 
`official’ - history of schooling, focused on the U.S. but with examinations of other historical examples for the purposes 
of comparing and contrasting, as well as for tracing where ideas and concepts related to education originated. You will 
discover things you were never told in the official version, things that will, at times, surprise, disgust, and scare you. 
You will also be introduced to the little-known historiography of the the darker side of the construction of compulsory 
government schooling.

In the final analysis, Gatto believes that compulsory, government-run schooling is inherently destructive to true educa-
tion, the cultivation of self-reliance, and indeed to individualism - which used to be a defining element of the American 
character. The true purpose of our public school system in reality has more to do with control than it does with learning. 
This does not mean that rank-and-file teachers, principals, and even superintendents believe they are making students 
dumber, more conformist, less self-reliant, less capable of genuine analytical, independent thought, and more easily con-
trolled; most people involved in the system no doubt believe that they are trying their best to really teach their students
John Taylor Gatto is a former New York public schoolteacher who taught for thirty years and won multiple awards for his teaching. However, constant 
harassment by unhelpful administrations plus his own frustrations with what he came to realize were the inherent systemic deficiencies of our `public’ 
schools led him to resign; he now is a school-choice activist who writes and speaks against our compulsory, government-run school system.

Refuting common ideas about the racial achievement gap, this exploration of the education system posits that the gap 
is not the result of the students, their parents, or the larger community, but rather stems from the limited effectiveness 
of the schools they attend. With a focus on what principals and teachers can do, this instructive resource explores ways 
that schools can change in order to better serve the needs of these students, such as gaining a better understanding of 
different learning styles, implementing a curriculum that is more relevant to students’ lives, focusing on the amount of 
time each task takes each student, and experimenting with single-gender classrooms. This book also looks at examples of 
the success of black students in schools that have taken the time to apply some of these policies, demonstrating that any 
student can thrive when benefited with a passionate and comprehensive education.
Dr. Jawanza Kunjufu is an educational consultant and the author of more than 30 books, including Countering the Conspiracy to Destroy 
Black Boys, A Culture of Respect, the bestselling Raising Black Boys, and State of Emergency. He lives in Chicago.

The Mis-Education of the Negro By: Car ter Godwin Woodson

The Underground History of American Education: A School Teacher ’s Intimate Investigation  
Into the Problem of Modern Schooling By John Taylor Gatto

There Is Nothing Wrong with Black Students  
By Jawanza Kunjufu

Why Johnny Can’t Read: And What You 
Can Do About It

By Rudolf Franz Flesch

NEA - Trojan Horse In American  
Education.

By: Samuel L. Blumenfeld
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PONTIAC SCHOOL DISTRICT SINKING FUND MILLAGE 
FOR SCHOOL BUILDING IMPROVEMENTS VOTED DOWN

Law Offices of
Darryl P. Mitchell

30 N. Saginaw St. Suite 709
Pontiac, MI 48342

(248) 333-2200

Pontiac School District’s school 
buildings are in desperate need of  
repair, but the sinking fund mill-
age that was proposed by the dis-
trict was rejected by the public at 
the polls on Tuesday, May 5. The 
vote was approximately 59% no  
to 41% yes.

The Pontiac School District Board 
of  Education was seeking a 2.87 
mill Building & Site Sinking Fund 
millage request for much need-
ed school building repairs for five 
years from property tax payers. 
This would have raised more than 
$35 million over the five year peri-
od, but would still have been less 
than what property tax payers were 
currently paying. The district cur-
rently levies 3.87 mills for the 1991 
general obligation bond set to ex-
pire on June 30, 2015. Had the 
millage passed, property owners 
would actually have had a decrease 
of  1.0 mill from their current tax 
bills. The average cost to proper-
ty taxpayers would have been less 
than $12 per month based on a 
home worth $100,000, with an as-
sessed value of  $50,000.

Failure to pass the millage means 
the district will have to continue to 
delay much-needed repairs and ad-
dress only emergency repairs using 
general operating funds that would 
otherwise be used to support ed-
ucational programs for students. 
Eventually, more school buildings 
might have to close as the funding 
available would not keep them safe 
and operable for Pontiac students. 
The Pontiac School District might 
run short on the schools needed to 
house all of  their own students. A 
facilities condition assessment was 
completed in 2014 and concluded 
that the overall condition of  the 
school buildings in the district is 
very poor due to age and lack of  
investment. The last time voters 
approved a bond issue for major 
school facility improvements in 
Pontiac was 1991. The last four 
proposed millage votes to improve 
the conditions of  the schools have 
all been voted down.

Now the Pontiac School District 
and its Board of  Education will 
have to explore their limited op-

tions, including putting the sink-
ing fund millage back on the ballot 
with the voters in August.

“We thank everybody who worked 
very hard to educate the pub-
lic about this millage, but unfor-
tunately, the ballot issue did not 
pass and we will have to continue 
to delay much-needed repairs in 
our schools,” said Pontiac School  
District

Superintendent Kelley Williams. 
“We will take some time in the next 
few weeks to analyze our options. 
While we know that schools with 
sound roofs, updated heating sys-
tems and upgraded security are not 
only less expensive to maintain, but 
havebeen proven to positively im-
pact student learning, we will not 
let the lack of  these things deter 
the progress we are making.

We will continue to reduce our 
deficit and improve student learn-
ing while we deal with the challeng-
es our aging buildings present.”

Please contact: Stephen Lipsen at 
communications@pontiac.k12.
mi.us or 248-310-6893.

PONTIAC IS OPEN FOR BUSINESS – 
BUSINESS LOAN AVAILABLE
Pontiac is open for business. With a renewed spirit, the City of Pontiac is on 
the cusp of rebuilding. To support local small businesses and address a main 
concern – lack of financing, The Center for Empowerment and Economic Devel-
opment-CEED has stepped up to provide loans to small businesses located in 
Pontiac.

According to the U.S. Small Business Administration’s Office of Advocacy, the 
major constraint limiting the growth, expansion, and wealth creation of small 
firms – especially women- and minority-owned businesses is inadequate ac-
cess to capital. 

CEED has made a commitment to provide $500,000 in loans available for the 
next 5 years at a fixed interest rate of 5%.  Loans up to $50,000 can be used for 
machinery, equipment, inventory and some working capital. 

 “It is vital that the City of Pontiac create opportunities for our small businesses 
to gain access to capital” says Mayor Deirdre Waterman. “We look forward to 
working with CEED to support as many Pontiac small businesses as possible.” 

CEED is no stranger to being a loan provider. As a pioneer in the industry, they 
were one of the first microlenders in the country in 1984 and have provided 
more than $5.5 Million in loans creating over 1,800 jobs.  The organization 
has a stellar history of working with neighborhood business districts. By part-
nering with local municipalities, CEED is able to connect their resources with 
businesses in need.

 “A loan from us comes with more than money. Part of the loan relationship is 
technical assistance which can range from help with bidding on federal con-
tracts to using social media as part of your marketing strategy” says Michelle 
Richards, CEED executive director.

 “Alternative solutions paired with, or without, traditional banking options are 
key to our City’s business growth right now” says Glen Konopaskie, Executive 
Director of the Pontiac Downtown Business Association. “I look forward to inte-
grating this program into our new Business Attraction Program that we will be 
rolling out soon for Downtown.”

Learn more about how you may qualify for up to $50,000

Monthly Small Business loan orientations are scheduled in Waterford at the 
Oakland County One Stop Shop Business Center (2100 Pontiac Lake Road, Build-
ing 41W, Waterford, MI 48328). Attendance is free; registration is available 
through the Advantage Oakland or CEED website – www.miceed.org.
About CEED – www.miceed.org

The Center for Empowerment and Economic Development is a Michigan-based nonprofit organi-
zation which advances business owners by certifying 1,000 women business owners as a regional 
partner for the Women’s Business Enterprise National Council, training 15,000 business owners 
and lending more than $5.5 million resulting in the creation of more than 1,800 jobs and over 
$11.6 billion in revenue generated. 

To Subscribe or advertise:  
email: 

 thepontiacnews@sbcglobal.net  
or call:

 (248) 758-1411
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The division is seeking the public ’s input on how the money should be invested 
and has scheduled three public focus group sessions at the county’s Executive 

Office Building Conference Center, 2100 Pontiac Lake 
Road in Waterford:

• HOUSING - Tuesday, May 19 from 9:00 a.m. - 11:00 a.m.

• COMMUNITY DEVELOPMENT - Thursday, May 21 p.m. 
from 2:00 p.m. - 4:00 p.m.

• PUBLIC SERVICES - Tuesday, June 2 from 9:00 a.m. - 
11:00 a.m.

“These funds help improve neighborhoods, assist 
low-income homeowners with repairs to their homes 

and are used to help prevent foreclosures and homelessness,” Oakland County 
Executive L. Brooks Patterson said. “This is an important process and I encourage 
the public to attend one of the sessions.”

Those who are unable to attend a focus group can take an online survey at Oak-
land County CHI CP Survey 2015.

“There are never enough resources to help as much as we’d like so it’s really im-
portant that we make the best use of the funding available,” Division Manager 
Karry Rieth said. “Hearing

from the public and other stakeholders about where we should focus limited 
resources can help us make these difficult choices. “

The forum topics were chosen based on input from earlier plans. Input from 
the public, the county Board of Commissioners and county staff will be used to 
develop the plan.

The Community & Home Improvement Division addresses housing needs and re-
vitalizes neighborhoods but residents are often unaware of the critical services 
and programs it provides. Any Oakland County resident can access free housing 
counseling services regardless of their income. Residents can receive informa-
tion and coaching from HUD certified housing counselors on issues such as pre-
venting foreclosure and homelessness, tenants’ rights and reverse mortgages for 
seniors. Interest-free deferred payment loans are available to qualified house-
holds for basic home repairs.

Fifty-three local governments in Oakland County partner with the division to 
provide services and undertake community improvements to benefit low-income 
households. Efforts to increase accessi-
bility to public facilities, transportation 
for seniors and disabled adults, tutoring 
program for disadvantaged youth, and 
street and sidewalk improvements are 
among the activities supported.

Community & Home Improvement staff 
is available to answer questions at (248) 
858-5309.

WHAT ’S HAPPENING IN OAKLAND COUNT Y
County Seeks Input on How $5 Million 
Should be Spent on Housing, Community 
Development and Public Services Projects

D E N T A L  A R T S  C O M P A N Y
Dentistry by

A beautiful smile takes more than just brushing!

Jeff Martin,  D.D.S.A.
91 N.  Saginaw

Pontiac,  Michigan 48342

Affordable Family Dental Care

(248) 332-4240

CEED® Small Business Loan Orientation • May13, 9 a.m. to 11 a.m. • Many small business owners 
face obstacles when trying to obtain a business loan. If your business is in Oakland County and you need 
alternative financing, consider the Center for Empowerment and Economic Development (CEED) Small 
Business Loan Program. Discover the requirements and process necessary to apply and obtain a CEED 
small business loan. Fee: This workshop is free but pre-registration is required.

Starting a Business • May 14, 9 a.m. to 11:30 a.m. • This workshop is designed for individuals who 
are at the beginning stages of starting a business. It will help aspiring entrepreneurs assess their abilities 
to lead and manage a company, as well as evaluate market and sales potential for their products/ser-
vices. Startup costs, financing options, and business planning are introduced, along with necessary steps 
to getting started. Fee: This workshop is free but pre-registration is required.

Break the Rules, Close More Sales • May 14, 10 a.m. to 1 p.m. • A business development workshop 
for business owners, company presidents/CEO’s and professional service firms and sales people. Consider 
attending if you (or your team) are worried the slow economy is hurting business, concerned your mar-
keting and prospecting activities are not putting you in front of enough qualified prospects, experiencing 
longer and longer sales cycles. In two hours, you’ll learn how to establish trust with your prospects, 
shorten the sales cycle and eliminate stalls and objections. Presented by Sandler Training President Erik 
Meier Fee: $40 per person

Team SBA Financing Roundtable • May 21, 9 a.m. to noon  • Learn about the benefits and process of 
becoming a Women’s Business Enterprise (WBE). Benefits include certification to private sector WBE’s and 
access to procurement opportunities with major national companies. For additional information on WBE 
or CEED visit www.miceed.org. Fee: This workshop is free but pre-registration is required.

www.AdvantageOakland.com/businessworkshops orcall (248) 858-0783.
May Business Workshops Offered by Oakland County

Written by

L. Brooks Patterson

“Voters sent a clear message to Lansing with the defeat of Proposal 1 - find 
a real solution to fix our roads. Meanwhile, Oakland County drivers suffer 
from road conditions worsened by decades of underfunding by the state,” 
 Patterson said.

“That includes the Road Commission for Oakland County which faces the un-
enviable choice of whether to replace aging equipment or to fill our potholes. 
It’s a decision so urgent that it can’t wait for Lansing to act. That is why Oak-
land County is making this one-time appropriation to help with the purchase 
of much-needed road equipment,” Patterson added.

Even though Oakland County taxpayers are already net donors to the state 
transportation fund - receiving only 75 cents back on every dollar they send to 
the state - Patterson, in partnership with the Board of Commissioners, is rec-
ommending the county make this one-time appropriation which would amend 
the fiscal year 2015 budget.

“It is evident that road conditions in some areas cannot wait for Lansing to 
adopt a new road funding solution. This essential equipment can be used 
throughout the county to the benefit of every community and will allow the 
Road Commission to use its scarce revenues to make emergency road repairs,” 
Patterson said.

During the Great Recession, the RCOC had to reduce its investment in equip-
ment essential to perform road maintenance and preservation activities due 
to a decline in state and federal road funding from 2007-2012. The RCOC’s 
Financial Plan for Fiscal Years 2015-2017 indicates that both state and federal 
road funding sources remain inadequate to meet its needs.

L. Brooks Patterson Calls for 2M to Aid Road Commission
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SUICIDE A MA JOR CAUSE OF DEATH FOR YOUNG ADULT BLACK MALES
By Kenny Anderson

Recently a friend 
mentioned to 
me that a young 
adult male rela-
tive of  theirs had 
died and his fam-
ily initially lied 
about the cause 

of  his death; he actually died from 
suicide. Knowing that I specialize 
in providing psycho-education ser-
vices to young Black males, they 
asked me why would a young adult 
Black male in the prime of  his life 
kill himself ?

What my friend did not know 
like the majority of  Blacks are 
unaware of, is that, sui-
cide is the third leading 
cause of  death for Afri-
can-American males ages 
15 through 24. According 
to recent statistics Black 
males account for 85% 
of  all suicide completions 
among African- Amer-
icans. Black males aged 
20 to 24 have the highest 
firearm suicide rate in the 
US.

Black males account 
for 88% of  all suicides 
among African-American 
youth. Over the last 10 
years statistics show a rate 
of  suicide increase of  
233% for Black boys be-
tween the ages of  10 and 
14. Getting back to the 
question my friend raised, 
why are so many young 
Black males committing 
suicide? They are primar-
ily killing themselves be-
cause of  depression related stress, 
frustration, and joblessness.

Economic exclusion decreases 
young adult Black males sense of  
self-worth and increases hope-
lessness. In a fairly recent report, 
‘Deindustrialization, Disadvantage, 
and Suicide Among Young Black 
Males’, post-industrial cities like 
Pontiac suffering from tremendous 
job loses due to massive auto plant 
closings have higher suicide rates 
among young adult Black males. 
The external depressed socioeco-

nomic conditions of  deprivation 
and degradation so many young 
adult Black males live in are often 
internalized and becomes psycho-
logical depression. Furthermore 
young adult Black males live in 
family and community contexts 
where depression has a greater im-
pact.

According to a report by the Na-
tional Study of  American Life 
published in General Psychiatry 
Today (March 6, 2007) found that 
African-Americans are significant-
ly less likely to receive treatment 
for depression than Non-Hispanic 
whites. The study reveals the tre-
mendous burden depression and 
other mental illnesses place on Af-

rican-Americans. Finding includes 
African-Americans experience 
greater severity and persistence 
from depression; depression is 
more disabling and takes a greater 
toll on all aspects of  their lives in-
cluding work, relationships, social, 
and overall than for whites.

The International Journal of  Social 
Psychiatry reports that racism is 
not only a stress burden on Blacks, 
but also a pathogen that generates 
depression. Untreated depression 
is the greatest predictor of  suicide. 
As founder of  the African Amer-

ican Adjustment Disorder Aware-
ness Association (AAADAA), I 
know that too many young Black 
men are unconsciously suffering 
from Adjustment Disorder (AD) 
which is a stressed based mental 
health problem; suicide behavior 
is prominent among those affect-
ed by Adjustment Disorder. For 
young adult Black males in Amer-
ica living daily is a very stressful 
process and there’s a lot at stake! 
If  they don’t carefully calculate 
how to handle everyday situations 
in ways that usually go unnoticed 
they can easily end up out of  a job, 
in jail, attacked or killed.

Though the Black community is 
not paying attention to the depres-

sion and suicidal tendencies of  
young adult Black males there are 
obvious signs. One blatant indica-
tion is the huge amount of  blunt 
cigars that are sold in almost ev-
ery party store and grocery market 
in Black communities. Too many 
young adult Black males are buy-
ing these cigars to roll their weed 
in. Marijuana is the antidepressant 
drug of  choice for them; smoking 
it daily temporarily relieves stress, 
tension, and depression. 

Substance abuse is often a conse-
quence of  untreated depression. 

During the marijuana high period 
young adult Black males may think 
they feel better, but often the de-
pression gets worse as the drug 
effects wear off; thus they need to 
smoke more marijuana to get relief. 
Many rap songs are laced with lyrics 
of  suicidal thoughts and the thera-
peutic benefits of  marijuana smok-
ing. In one of  Tupac Shakur’s most 
powerful rap songs, ‘Lord Knows’, 
he rapped: “Another funeral! Lord 
knows I smoke a blunt to take the 
pain out, and if  I weren’t high I’d 
probably try and blow my brains 
out. I’m hopeless, they should’ve 
tried to kill me as a baby; now they 
got me trapped in the racist storm 
and I’m going crazy. I’m losing 

hope, they got 
me stressing; 
they want to see 
me in my casket, 
can the Lord 
forgive me.”

Moreover the 
media daily 
trumpets mes-
sages to young 
adult Black 
males that they 
are useless and 
e n d a n g e r e d . 
In his book, 
‘Standing in the 
Shadows: Un-
derstanding and 
O v e r c o m i n g 
Depression in 
Black Men’, au-
thor John Head 
states: “We are 
b o m b a r d e d 
with statistics 
and stereotypes 

telling us that of  all the inevita-
ble deaths, ours may be the most 
inevitable. We have a greater risk 
of  premature death. We’re more 
likely to die as a result of  violence, 
particularly gun violence. For too 
many young Black males, the real 
and perceived vulnerability to vio-
lence is an invitation to take advan-
tage of  the easy access to guns as 
a means of  self-protection. Posses-
sion of  a gun, of  course, is a major 
step up the ladder of  risk factors 
for complete suicide.

           -See SUICIDE Next Page 
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Farrell: Avondale’s Holloman stays 
true to Cincinnati By Perry A. Farrell, Detroit Free Press

Auburn Hills Avondale running back Josh Holloman signs his national letter of 
intent with Cincinnati.(Photo: Perry A. Farrell DFP)

Josh Holloman asked me to come to his Signing Day ceremony.

Not one kid I’ve covered has ever personally asked me to come before, 
so I did.

He’s headed to Cincinnati to play running back.

Holloman isn’t a slouch and may not have gotten the credit he deserved, 
being overshadowed by the likes of  Mike Weber and Alex Grace of  Sag-
inaw Swan Valley.

He’s a senior at Auburn Hills Avondale. He may be the fastest player in 
the state. He ran a 4.26-second laser-timed 40-yard dash in Illinois this 
summer, just after I wrote a story about him.

He has won the Division 2 state title in the 100- and 200-meter dashes 
and vows to turn the trick again this year. His 40 time would rank among 
the top two at the NFL combine, with the likes of  Chris Johnson and 
Calvin Johnson.

A big crowd gathered in the Avondale library. Parents, family, friends, 

coaches and fellow students honored the signees.

I told Josh to meet me at the main entrance at 2:30, and he was there, 
waiting in a navy blazer, red tie and slacks at 2:25.

I guess that’s respect.

His classmates had plenty to say as he briskly walked to the library.

“Hey, Josh, looking good.”

“Hey, Josh, nice tie.’’

“Hey, Josh, you got a haircut.’’

“Hey, Josh, congratulations.’’

Just about every school visited with Holloman: Michigan, Michigan State, 
Alabama, Eastern Michigan, Western Michigan, Central Michigan, Ohio 
State.

But he stayed true to Cincinnati for one simple reason: “They wanted me, 
and I wanted them,’’ he said. He went into detail:

“After being recruited by so many schools, it was easy to do because Cin-
cinnati was the one that wanted me. They showed that.

“Since the day they offered me, Ohio State and Michigan State and all 
those schools from the SEC and the Big Ten ... (Cincinnati) called me 
every day after they offered me. I talked to them probably twice a day 
every day; morning and night. We talked so much. Sometimes they called, 
and I didn’t know whether to ignore the call or not. When I sat down and 
thought about it, no other college did that.’’

Holloman did his due diligence and researched the school.

“They wanted me to commit, but I wasn’t going to commit until I went 
on campus and got a chance to work with the staff,’’ Holloman said.

“I went down there (in July). I had never been down there. I get there and 
I fall in love with the place. It turned out that I liked coach (Eddie) Gran, 
the running backs coach, and he liked me. I sit in the office and I wanted 
to commit. I didn’t do it right then. I went home and talked to my family 
about it, and I committed.

“Everything I wanted and everything I needed is in Cincinnati. My heart 
and my future is in that city.’’ Holloman will run track and play football, 
and it’s a safe bet we’ll hear about him soon; real soon.
Contact Perry A. Farrell: 313-222-2555 or pafarrell@freepress.com. Follow him on Twitter 
@farrellperry.

- SUICIDE from Page 5
For young men who accept the message that they are doomed to die early 
and who believe society values their lives less than those of  others, it be-
comes even more likely that a decent into depression will allow the illogic 
of  the inevitability of  suicide to take hold. When these young men live in 
an environment in which guns – the most effective means of  suicide are 
readily available, it should be no surprise that a suicide crisis develops.”

Indeed, the Black community has ignored the obvious suicide warning 
signs of  young adult Black males: preoccupation with death, no hope for 
the future, and self-destructive behaviors. We are ignoring these warning 
signs because we are in denial and for the most part the subject of  suicide 
is taboo in our communities. Suicide particularly is a hidden crisis in our 
communities because the general subject of  mental health is unsettling 
to us. We have the misperception that mental illness means you are ‘cra-
zy’, a moral failure, or personally weak. Young adult Black males of  the 
misleading ‘super macho’ hip-hop generation have been socialized that 
expressing feelings and emotions is unmanly, weak, and soft.

Thus many young adult Black males with despondent feelings, emotional 
pain, trauma, and psychological distress don’t seek mental health care. 
When their mental heath issues are not addressed and treated, young 

adult Black males are more vulnerable to substance abuse, incarceration, 
homicide, and suicide. From my perspective the tremendous rise of  sui-
cide among young adult Black males stems from an attitude of  worth-
lessness and correlated logic. They believe what difference does it make 
if  I live or die, who cares? Nobody wants to hear about my feelings of  
hurt and pain. I’m all alone! I’ll end my own life and everybody will be 
satisfied. I’ll be just another dead Black man; you know how it goes just 
another one bites the dust!

To provide prevention and intervention assistance to suicide at-risk 
young adult Black males, the Black community must stop believing in the 
myths and stigma that anyone who tries to or has killed himself  must be 
crazy. Most suicidal young adult Black males are not psychotic or insane, 
they may be grief-stricken, depressed, frustrated, and alienated; extreme 
distress and emotional pain are signs of  a mental health crisis that needs 
immediate attention. I wrote this article to raise mental health awareness 
of  the rising suicide rates among young adult Black males.

Kenny Anderson is a Pontiac resident who works in mental health and is found-
er of  the African American Adjustment Disorder Awareness Association 
(AAADAA).http://africanamericanadjustmentdisorderaa.blogspot.
com/
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African American Communities and Mental Health
From Mental Health America (MHA)

Mental Health America (MHA) – founded in 1909 – is the nation’s leading 
community-based non-profit dedicated to helping all Americans achieve 
wellness by living mentally healthier lives. Our work is driven by our com-
mitment to promote mental health as a critical part of  overall wellness, 
including prevention services for all, early identification and intervention 
for those at risk, and integrated care and treatment for those who need it, 
with recovery as the goal.

Vision
Mental Health America envisions a just, humane and healthy society in 
which all people are accorded respect, dignity and the opportunity to 
achieve their full potential through meaningful social inclusion that is free 
from discrimination.

Mental Health America works nationally and locally to raise awareness 
about mental health. We believe that everyone at risk for mental illness-
es and related disorders should receive early and effective interventions. 
Historically, communities of  color experience unique and considerable 
challenges in accessing mental health services.

Demographics/Societal Issues
• 13.2% of  the U.S. population, or roughly 42 million people, identify 

themselves as African American, according to 2013 US Census Bu-
reau numbers. (1) Another 1 percent identified as multiracial. This 
represents an increase from 12 percent of  the U.S. population, or 
roughly 34 million people, who identified themselves as African 
American in the 2000 Census. (2) In 2007, roughly 3 million of  all 
blacks in the U.S. were foreign born. (3)

• As of  2010, Fifty-five percent of  all blacks lived in the South, 18 per-
cent lived in the Midwest, 17 percent in the Northeast, and 10 percent 
in the West. (4)

• Historical adversity, which includes slavery, sharecropping and race-
based exclusion from health, educational, social and economic re-
sources, translates into socioeconomic disparities experienced by 
African Americans today. Socioeconomic status, in turn, is linked to 
mental health: People who are impoverished, homeless, incarcerated 
or have substance abuse problems are at higher risk for poor mental 
health.

• Notwithstanding the 2008 election of  our first African American 
President, racism continues to have an impact on the mental health 
of  African Americans. Negative stereotypes and attitudes of  rejec-
tion have decreased, but continue to occur with measurable, adverse 
consequences. Historical and contemporary instances of  negative 
treatment have led to a mistrust of  authorities, many of  whom are 
not seen as having the best interests of  African Americans in mind

Prevalence
According to the US HHS Office of  Minority Health: (5)

• Adult blacks are 20 percent more likely to report serious psychologi-
cal distress than adult whites.

• Adult blacks living below poverty are two to three times more likely 
to report serious psychological distress than those living above pov-
erty.

• Adult blacks are more likely to have feelings of  sadness, hopelessness, 
and worthlessness than are adult whites.

• And while blacks are less likely than whites to die from suicide as 
teenagers, black teenagers are more likely to attempt suicide that a 
white teenagers (8.2 percent v. 6.3 percent)

African Americans of  all ages are more likely to be victims of  serious 
violent crime than are non-Hispanic whites, making them more likely to 
meet the diagnostic criteria for post-traumatic stress disorder (PTSD).

Attitudes
Historically, attitudinal barriers have led to roadblocks to accessing ser-
vices and treatment. In 1996, MHA commissioned a national survey on 
clinical depression. The survey explored the barriers preventing Ameri-
cans seeking treatment and gauged overall knowledge of  and attitudes 
toward depression. This survey revealed that:

• 63 percent of  African Americans believe that depression is a personal 
weakness, this is significantly higher than the overall survey average 
of  54 percent.

• Only 31 percent of  African Americans believed that depression was 
a “health problem.”

• African Americans were more likely to believe that depression was 
“normal” than the overall survey average.

1. 56 percent believed that depression was a normal part of  aging

2. 45 percent believed it was normal for a mother to feel depressed 
for at least two weeks after giving birth

3. 40 percent believed it was normal for a husband or wife to feel 
depressed for more than a year after the death of  a spouse.

• Barriers to the treatment of  depression cited by African Americans 
included:

1. Denial (40 percent)

2. Embarrassment/shame (38 percent)

3. Don’t want/refuse help (31 percent)

4. Lack money/insurance (29 percent)

5. Fear (17 percent)

6. Lack knowledge of  treatment/problem (17 percent) 

7. Hopeless (12 percent)

• African Americans were less likely to take an antidepressant for treat-
ment of  depression; only 34 percent would take one if  it were pre-
scribed by a doctor.

Many of  these problems persist to this day. As Doctor William Lawson 
of  Howard University (and MHA’s District of  Columbia affiliate) pointed 
out in an NPR interview in 2012, “Many African-Americans have a lot 
of  negative feelings about, or not even aware of  mental health services. 
They may not be aware of  the symptoms of  many mental disorders, or 
they may believe that to be mentally ill is a sign of  weakness or a sign of  
a character fault.” (6)

Treatment Issues
The following statistics were taken from the “Mental Health: Culture, 
Race and Ethnicity Supplement” to the 1999 U.S. Surgeon General’s Report 
on Mental Health.

• African-American physicians are five times more likely than white 
physicians to treat African-American patients. African- Amer-
ican patients who see African-American physicians rate their phy-
sicians’ styles of  interaction as more participatory. African Ameri-
cans seeking help for a mental health problem would have trouble 
finding African American mental health professionals: In 1998, 
only 2 percent of  psychiatrists, 2 percent of  psychologists and 
4 percent of  social workers said they were African Americans.  
                                                    - See Mental Health on Page 10
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For appointments, call:  
Pontiac: (248) 338-5608   
Oxford: (248) 969-7353  
Clarkston: (248) 922-9353 

Free mammogram screenings are provided to eligible women through the 
Sister & Sister Free Mammogram Program at McLaren Oakland.   

A Passion for Pink Fashion Extravaganza  
to Fight Breast Cancer  

Glitz, glamour and shades of pink hit the runway for this 
spring’s  Annual Sister & Sister Fashion Extravaganza. The 
event, which supports the McLaren Oakland Foundation’s  
Sister & Sister Free Mammogram Program, was held on  
Sunday, April 26, 2015 at the Marriott Centerpoint in Pontiac.  

The high point of the day came towards the close of the show when local  
cancer survivor models gave personal testimonials as to the importance  
of mammograms and the impact that cancer has had on their lives. 
“The Sister & Sister program saved my life,” says Sharon Blumeno, who  
found a lump in her breast after participating in a breast health education 
workshop. “I encourage you to support this program. Not only do they  
provide free mammograms, but they teach you about breast health and the 
importance of mammograms.” 

The event brought together many distinguished advocates, cancer survivors, 
family and friends to celebrate progress and pay honor to those who have 
fallen victim to breast cancer. Former First Lady, City of Detroit, Yvette 
Bing, chaired the event, while Paula L. Tutman, WDIV local 4 news  
reporter returned as mistress of ceremonies.  

Teresa Rodges, executive director and founder of Sister & Sister extended a special thanks to the sponsors:   
DeGarA, P.L.L.C.,  Airea Inc., Oncologic Specialists, P.C., Omnirad Imaging, MSU College  

of Osteopathic Medicine, UAW-Ford National Programs 
and fashion vendors:  

 Bachrach, The Black Dress, Macy’s, Sposa Bella Bridal Salon, Talbots, Fanci Collection and  
Sir Taylor Designs. 
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Workers Saving Too Little to Retire

Workers and employers in the U.S. 
are bracing for a retirement crisis, 
even as the stock market sits near 
highs and the economy shows 
signs of  improvement.

New data show that powerful fi-
nancial and demographic forces 
are combining to squeeze individu-
als and companies that are trying to 
save for the future and make their 
money last.

Fifty-seven percent of  U.S. work-
ers surveyed report-
ed less than $25,000 
in total household 
savings and invest-
ments excluding 
their homes, accord-
ing to a report to be 
released Tuesday by 
the Employee Bene-
fit Research Institute. 
Only 49% reported 
having so little mon-
ey saved in 2013.

The survey also 
found that 28% of  
Americans have no confidence 
they will have enough money to re-
tire comfortably—the highest level 
in the study’s 23-year history.

The same forces are weighing on 
corporate balance sheets. Based on 
another recent report, the Society 
of  Actuaries said that rising life 
expectancies could add as much 
as $97 billion to corporate pension 
liabilities in coming years, an in-
crease of  up to 5%.

While Americans are living longer, 
the extended life spans will make 
it tougher for workers trying to 
stretch retirement savings and put 
additional strains on pension plans.

Scott Ghelfi, 49 years old, a 
small-business owner in Falmouth, 
Mass., and his wife own two can-
dy stores and a children’s clothing 
shop. He said they didn’t make 
their normal $24,000 contribution 
to their retirement plan two years 
ago because they couldn’t afford 
to take the money out of  the busi-
nesses.

The total amount in the couple’s 
retirement accounts is less than 
$200,000, which he considers in-

adequate. “Sales are fine, but we’re 
not growing rapidly like we were 
several years back, and everything 
is more expensive,” Mr. Ghelfi said.

He isn’t alone. The percentage of  
workers who have saved for retire-
ment plunged to 66% from 75% in 
2009, according to the Employee 
Benefit Research Institute survey.

Only about half  of  the 1,003 work-
ers and 251 retirees surveyed said 
they were sure they could come up 
with $2,000 if  an unexpected need 
were to arise in the next month.

“Workers are recognizing there is a 
crisis,” said Alicia Munnell, direc-
tor of  the Boston College Center 
for Retirement Research. She not-
ed that companies continue to do 
away with traditional pensions.

The survey of  workers and retirees 
was conducted in January, even as 
the U.S. stock market was heading 
toward new highs.

Many people are struggling to make 
sure they don’t run out of  money 
in retirement, said Jack VanDerhei, 
research director at EBRI, a non-
profit in Washington, D.C.

The EBRI survey doesn’t count 
traditional pensions, which are de-
signed to provide retirees for steady 
income throughout their lives.

But pensions have become a much 
smaller component of  Americans’ 
retirement-savings mix over the 
years. The portion of  private-sec-
tor U.S. workers covered only by 
so-called defined-benefit plans fell 
to 3% in 2011 from 28% in 1979, 
according to U.S. Department of  
Labor data compiled by EBRL

 - See RETIRE Page 13

By Kelly Greene

- Mental Health from Page 7
The public mental health safety net of  hospitals, community health cen-
ters, and local health departments are vital to many African Americans, 
especially to those in high-need populations.

• African Americans of  all ages are underrepresented in outpatient 
treatment but over-represented in inpatient treatment. Few Afri-
can-American children receive treatment in privately funded psychi-
atric hospitals, but many receive treatment in publicly funded residen-
tial treatment centers for emotionally disturbed youth.

But African Americans today are overrepresented in our jails and prisons. 
People of  color account for 60 percent of  the prison population. Blacks 
also account for 14 percent of  regular drug users, but for 37 percent of  
drug arrests. (Illicit drug use is frequently associated with self-medication 
among people with mental illnesses.) (7)

Access/Insurance
Disparities in access to care and treatment for mental illnesses have also 
persisted over time. As noted by the Office of  Minority Health:

• Only 8.7 percent of  adult blacks, versus 16 percent of  adult whites, 
received treatment for mental health concerns in 2007- 2008.

• Only 6.2 percent of  adult blacks, versus 13.9 percent of  adult whites, 
received medications for mental health concerns during 2008.

• And while 68.7 percent of  adult whites with a major depressive ep-
isode in 2009 received treatment, only 53.2 percent of  adult blacks 
did.

And while implementation of  the Affordable Care Act will close this gap 
somewhat by 2016, in 2011 20.8 percent of  blacks were uninsured, versus 
11.7 percent of  whites. (8)

Educational Materials
MHA has developed unique materials for African Americans.

Brochures

•	 Depression and African Americans: Not Just the Blues

•	 What is Bipolar Disorder? A Guide to Hope and Recovery for African Americans

Fact Sheets

•	 Bipolar Disorder and African Americans

•	 Clinical Depression and African Americans

Partnerships and Resources

The following organizations are among those that offer additional information on this subject, focusing 
on outreach to African American communities:

•	 Capstone Institute/Center for Research on the Education of  Students Placed at Risk, Howard 
University: http://www.capstoneinstitute.org/

•	 National Black Nurses Association: http://www.nbna.org/

•	 National Medical Association: http://www.nmanet.org/

•	 Lee Thompson Young Foundation: http://www.leethompsonyoungfoundation.org/

Sources

•	 http://quickfacts.census.gov/qfd/states/00000.html

•	  “Mental Health: Culture, Race and Ethnicity Supplement” to the 1999 U.S. Surgeon Gener-
al’s Report on Mental Health. (3) http://www.census.gov/prod/2010pubs/acs-11.pdf

•	 http://www.census.gov/newsroom/releases/archives/2010_census/cb11-cn185.html

•	 http://minorityhealth.hhs.gov/templates/content.aspx?lvl=3&lvlID=9&ID=6474

•	 http://www.npr.org/2012/08/20/159376802/behind-mental-health-stigmas-in-black-com-
munities

•	 http://www.americanprogress.org/issues/race/news/2012/03/13/11351/the-top-10-most-
startling-facts-about-people-of-color-and- criminal-justice-in-the-united-states/, 2012

• http://aspe.hhs.gov/health/reports/2011/cpshealthins2011/ib.shtml#_
Toc303600552
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Why Mental Health Services Could Be The Key To 
Fixing The School-To-Prison Pipeline By Sam P.K. Collins

Veteran educator Marietta English 
says she saw the perils of  zero tol-
erance discipline policies as a spe-
cial education teacher in the Balti-
more Public Schools system during 

the late 1980s and 1990s. That’s 
why she tried to avoid office refer-
rals for 15 years, opting instead to 
talk to troubled students and work 
on understanding the source of  
their rage.

Amid increasing scrutiny on the 
high rates of  suspension and ex-
pulsion in school systems across 
the country, English’s resolve to 
connect Baltimore’s misunder-
stood children with mental health 
resources has only strengthened. 
And now, as president of  the Bal-
timore Teachers Union (BTU), she 
has taken her fight to the state leg-
islature and governor’s office.

Since January, English has been 
pressuring lawmakers in Annapolis 
to allocate funding that would ex-
pand Baltimore’s system of  com-
munity schools — educational in-
stitutions that have a hodge-podge 
of  local services and programs that 
troubled students often find dif-
ficulty accessing, including those 
related to mental health. Since the 
launch of  the city’s Community 
Schools Initiative in 2005, 43 sites 
have been created, but English says 
that’s not enough to shift the edu-
cation system away from a punitive 
approach.

“Punishment has not been suc-
cessful. The behavior that we of-
ten see is a cry for help,” English, 
president of  BTU since 2002, told 
ThinkProgress. “Teachers seem to 

understand that these students are 
dealing with so many issues from 
their homes and their lives that 
they bring to school. We should be 
thinking about how we best sup-
port the students and their families 
so they could become successful. 
In a community school, they would 
get psychologists, social workers, 
and other resources that they can 
use when they’re in crisis.”

In Baltimore, the number of  chil-
dren in the grades pre-kindergar-
ten and kindergarten who received 
suspensions nearly doubled be-
tween 2012 and 2013, even amid 
a six-year campaign by officials to 
reduce suspensions. In response 
to the crisis unfolding across the 
state, the Maryland Department of  
Education urged a reduction in the 
number of  out-of-school suspen-
sions that teachers dole out, and 
State School Superintendent Lillian 
M. Lowery issued guidelines that 
designate suspension as the last re-
sort be to used only after alterna-
tives had been explored.

Under the guidelines, students 
would no longer be suspended for 
poor attendance or other minor 
offenses. Schools would also have 
to provide additional academic 

support for suspended students, 
which includes making sure that 
they get their homework while off  
of  school grounds. Reporting of  
student suspensions and arrests, 
particularly that of  minorities and 
special education students would 
also be mandatory.

While many teachers have been 
supportive of  these efforts, some 
have argued that a reduction in sus-
pensions and expulsions won’t be-
successful without the implemen-
tation of  enrichment programs 
that meet the social and emotional 
needs of  disruptive students. Un-
der the community schools frame-
work, education centers partner 
with community groups to expand 
academic, enrichment, health, and 
social supports that foster healthy 
youth development and promote 
students’ academic success while 
strengthening families. The com-
munity schools movement has 
caught traction in Baltimore and 
across the country amid the influx 
of  scholarship about the school- 
to-prison pipeline, defined as po-
lices that push children with learn-
ing disabilities, history of  poverty, 
abuse and neglect out of  the class-
room and into the juvenile and 
criminal justice system. Experts say 
that children get indoctrinated into 
the criminal lifestyle when school 
administrators criminalize their be-
havior with harsh sanctions.

But English says suspension and 
incarceration don’t have to be the 
answer. She recounted instances in 
her career when she spent hours 
with troubled students to get to 
the root of  their misbehavior. She 
said that in conversing with them, 
she found signs of  depression and 
other mental ailments, further con-
firming the need for extra support.

It has taken decades for educators 
and lawmakers to realize that the 
“tough on crime” approach has 
proven fruitless. The American 
Civil Liberties Union argues sus-
pensions ultimately take the child 
out of  what could be a potentially 
life-saving environment and intro-

duce him or her to the criminal ele-
ment. With less time in school and 
a negative disposition toward the 
institution and its authority figures, 
children who have been suspended 
have a greater chance of  entering 
the criminal justice system later in 
life.

Even if  zero-discipline policies do 
meet the short-term goal of  light-
ening teachers’ loads, they have had 
unintended consequences — espe-
cially for students of  color, a group 
that has been disproportionately 
affected by the school-to-prison 
pipeline. Research, like a landmark 
study conducted by education ex-
perts at Texas A&M University in 
2010, shows that implicit bias caus-
es teachers and administrators to 
characterize what some consider 
the mischievous behavior of  young 
people of  color as dangerous and 
deserving of  the punitive recourse.

Kids struggling with mental health 
issues are also especially vulnerable 
to this approach. Today, children 
with mental disabilities become in-
carcerated at a rate five times that 
of  youth in the general popula-
tion, perhaps partly because they 
act out in ways that starts getting 
them in trouble from a young age. 
Nonprofit medical research group 
Mayo Clinic say that children with 
mental disorders — particularly 
those who have suffer from anxi-
ety disorder, autism spectrum dis-
order, mood disorders, and schizo-
phrenia — often become more 
irritable than their adult counter-
parts. When left untreated or even 
unacknowledged, youngsters reel-
ing from these ailments may dis-
play out-of-control behavior, have 
difficulty concentrating, and cause 
harm to themselves or others.
When class, race, and mental health 
trauma collide, the issues get even 
bigger. In cities like Baltimore, 
where the poverty rate stands at 
25 percent, the reality of  hunger, 
lack of  resources, and exposure 
to violence can take a toll on a 
child’s psyche, the signs of  which 
they carry into the classroom. 
                     -See KEY Next Page
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TECHNOLOGY POSITION

HP Enterprise Services, LLC is  
accepting resumes for the posi-
tion of Information Testing in Pon-
tiac, MI (Ref. and execute all testing 
related infrastructure or hardware 
components of both third party  
software and internally infrastructure.

MAIL RESUME TO:

HP Enterprise Services, LLC
5400 Legacy Drive, Mailstop H1-2F-25

 Plano, TX 75024 
RESUME MUST INCLUDE:

Ref. #, full name, email address & mailing address.  
No phone calls. Must be legally authorized to work in U.S. without sponsorship.

Equal Opportunity Employer

By Tom Krisher, AP Auto Writer

GM TO SPEND $5.4B ON US 
FACTORIES OVER 3 YEARS, 
ADD 650 JOBS

- KEY continued from Page 11
“There’s a clear disparity in access to care for children of  color receiving 
mental health services and that gap can be attributed to racism and clas-
sism,” Lanada Williams, a licensed psychotherapist who lives in the D.C. 
metropolitan area, told ThinkProgress. “Their behavior is a result of  an 
unresolved mental health issue. We don’t look at kids of  color and try to 
get to the meat of  what’s happening to them before we adjudicate them.”

Such was the case in Lynchburg, Virginia last year, when officers charged 
an autistic black male six-grader, Kayleb, with disorderly conduct after he 
kicked a trash can and attempted to break from the clutch of  an officer 
on site responding to the commotion. A Lynchburg court recently found 
him guilty of  those charges.

“I thought in my mind — Kayleb is 11,” his mother, who was outraged 
by the police officer’s allegation that Kayleb “fought back,” said. “He 
is autistic. He doesn’t fully understand how to differentiate the roles of  
certain people.”

Regardless of  whether Baltimore City expands its community schools 
initiative, English says that children in the school system may face a simi-
lar fate if  Maryland Governor Larry Hogan’s proposal to cut $35 million 
in education funding comes to fruition. In February, more than 100 of  
Baltimore’s students, parents, and teachers protested the cuts that could 
have the potential to further damage a system in peril.

“The first thing to always go is education and social work,” English said. 
“There need to be wrap-around services for children who have some 
diagnosis of  mental illness or whatever they call combative or destructive 
behavior. In any community, they need those resources and more fund-
ing. That’s what we’re pushing.”
thinkprogress.org © 2005-2015 Center for American Progress

The metal stamping plant in Pontiac, 
Michigan, will get $124 million.
General Motors plans to spend $5.4 billion to improve its U.S. factories 
during the next three years, creating about 650 new jobs. The company 
gave details of  $783.5 million of  the investments recently and says the 
rest will be announced in the coming months.

The investments come as Detroit automakers prepare for contract talks 
with the United Auto Workers union that will start this summer, and as 
many automakers including GM are announcing plans to build or expand 
factories in lower-cost Mexico. GM, like the others, is walking a line be-
tween moving more production south of  the border and of  keeping the 
union happy with additional investments in the U.S.

GM says it will spend $520 million on equipment for future models at 
its Delta Township plant near Lansing, Michigan. The company’s pre- 
production center in Warren, Michigan, near Detroit will get $139.5 mil-
lion for a new body shop and metal stamping equipment. And the metal 
stamping plant in Pontiac, Michigan, will get $124 million.

Spokesman Bill Grotz wouldn’t say if  any of  the remaining $4.6 million 
would go to expand GM’s Arlington, Texas, plant that makes large SUVs. 
The plant is running flat-out to meet demand for vehicles such as the 
Chevrolet Tahoe, which has seen sales rise 33 percent so far this year. 
Low gas prices have added to a shift in the U.S. market from cars to SUVs.

The investment in the Delta Township, Michigan, factory, which now 
make GM’s large crossover SUVs such as the Buick Enclave, Chevrolet 
Traverse and GMC Acadia, will go for equipment for unspecified new 
vehicles to be built there. Grotz wouldn’t ident ify the vehicles or say if  
they are likely to be SUVs.

The money for GM’s pre-production facility at its Warren, Michigan, 
technical center will help the company build higher-quality vehicles, 
Grotz said. The facility, which already combines production workers and 
product engineers to build early versions of  new vehicles, will be able to 
do even more to spot problems early and fix them, Grotz said.

The Pontiac Metal Center investment will allow it to test dies that make 
body panels under regular production conditions, GM said in a state-
ment. That will allow the company to make quality parts in a shorter 
amount of  time.

“The common thread among our investments is the focus on product 
improvements that benefit customers,” said Cathy Clegg, the company’s 
vice president of  manufacturing.

GM says it has spent $16.8 billion on its U.S. facilities since emerging 
from bankruptcy in June of  2009, creating more than 3,650 new jobs and 
preserving 20,700 others.

But in December, the company announced plans to invest $5 billion to 
modernize and expand its four factories in Mexico. In March, the compa-
ny said it would spend $350 million on its Ramos Arzipe assembly plant 
so it can build the compact Chevrolet Cruze, which also is made at GM’s 
factory in Lordstown, Ohio, east of  Cleveland.

A worker in Mexico costs car companies an average of  $8 an hour, in-
cluding wages and benefits. That compares with $58 in the U.S. for Gen-
eral Motors in the U.S., according to the Center for Automotive Research, 
an industry think tank in Ann Arbor, Mich.
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HELP YOUR CHILD GET BETTER  
GRADES AND TEST SCORES IN 

SCHOOL!

The  Parent  Success Kit

The  Student  Success Kit
&

Order  your  cop ies  of :

Email:  
YDI at YDIyouthDevelop@aol.com   

Call:
248-758-1411 (TPN)

- RETIRE from Page 10
Companies that still offer pensions 
might have to kick in more money 
to account for longer lifespans. The 
Society of  Actuaries in September 
released the first update since 2000 
to its mortality projections for U.S. 
retirement plans, which project life 
spans for pensioners.

The report offers assumptions 
that actuariesusetoprojectmortal-
ityrates.Companiesareexpectedto 
startusingthenewassumptionsthis 
year.

According to the society, a male 
who reaches age 65 in 2015 is ex-
pected to live an additional 20.5 
years, up from 19.5 in the earlier 
projections. Women turning 65 this 
year are now expected to live an ad-
ditional 22.7 years, up from 21.3.

Although the increases might seem 
small, Bruce Cadenhead, chief  re-
tirement actuary with Mercer, a 
consulting unit of  Marsh & Mc-
Lennan Cos., said they are the larg-
est he has seen in more than 25 
years. “It represents a meaningful 
jump in liabilities,” he said.

Goodyear Tire & Rubber Co. cited 
the growth in the life expectancy 
for its plan’s beneficiaries as one 
reason its global pension- funding 
gap widened to $3.5 billion last 
year from $3.1 billion in 2011. A 
Goodyear spokesman said it made 
the mortality adjustment “because 
we saw an increase in [the] actual 
longevity of  our participants.”

U.S. pension obligations for all 
publicly traded companies based in 
the U.S. totaled $1.93 trillion at the 
end of  2013 up from $1.60 trillion 
in 2012, according to Mercer.

The effect of  longer life spans 
on pension obligations has been 
dwarfed by the impact of  declin-
ing interest rates over recent years. 
Because of  the way pension obliga-
tions are calculated, lower interest 
rates means that future obligations 
are higher today.

But interest rates are likely to rise at 
some point, which will lessen pen-
sion obligations. That is less likely 
with longevity assumptions.

“Rates can go up,” said Rama Vari-
ankaval, an executive director in the 
corporate finance advisory group 
of  J.P. Morgan Chase & Co.’s in-

vestment bank. “Mortality is more 
of  a one-way street.”

Individuals face the same problem, 
Mr. Cadenhead said: “If  we’re ask-
ing them to provide for their own 
retirement, they’re living longer, 
and it takes more money to provide 
for their own needs over the course 
of  a lifetime.”

Joe LaCascia, a 75-year-old retired 
insurance broker in Polk City, Fla., 
said he and his wife thought they 
would have enough savings outside 
their life insurance policies to last 
until age 95.

Now, he estimates he only has 
enough to last until they’re 85.

He said he is more concerned 
about what the future holds for his 
children, a 51-year-old art director 
-turned-roadie and a 49-year-old 
third-grade teacher.

“They’re never going to be able to 
create wealth, other than what our 
generation leaves them and what 
they do with it,” he said. “They have 
more uncertainty than we have.” 

Reuben Daniel is pres-
ently a Senior Partner 
and operator of  a Fi-
nancial Services Agen-
cy called Daniel & 
Associates located in 
Troy, Michigan. Daniel 

and Associates is an independent agency of  
Primerica Financial Services Headquartered 
in Duluth, Ga.

Reuben, brings more than 30+ years of  Fi-
nance and Marketing experience to his cur-
rent role in the Financial Services industry. 
He had a very successful career which includes 
a wealth of  experiences:

- 25+ Years with Xerox Corporation as a 
Director of  Channel Marketing, and vari-
ous National and Regional Marketing and 
Sales positions.

- President and CEO of  GoDirect Manage-
ment	Consulting,	West	Bloomfield,	Michigan

- A Registered Regional Leader of  PFS In-
vestments Inc. and a Member of  FINRA, 
licensed in the States of  Michigan,

Illinois, Indiana, Ohio, and The Common-
wealth of  VA.

Reuben is a 1966 graduate of  Pontiac Cen-
tral High School, he obtained his undergrad-
uate degree from The University of  Michigan 
in Finance and Marketing. He also holds a 
degree in Computer Technology from Law-
rence	Technological	University	in	Southfield,	
Michigan.

Article Submitted By
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OAKLAND COUNT Y’S 1ST EVICTION DIVERSION 
PROGRAM BEGINS OPERATIONS
The first eviction diversion program in Oakland County began operations May 
1 at 50th District Court.

The program is a voluntary effort to help landlords and tenants resolve dis-
putes over unpaid rent without court judgments that damage tenant credit 
ratings.

The Oakland County office of Legal Aid and Defender Association, Inc. (LAD) 
collaborated with the court, the Michigan Department of Health and Human 
Services, the Community Housing Network and other charitable groups in 
Oakland County to develop the program.

LAD’s Macomb County office operates a similar program at 37th District Court 
in Warren. The Macomb and Oakland programs are modeled on the one at 8th 
District Court in Kalamazoo.

“A landlord who wants to keep a good tenant who has fallen on hard times can 
began an action under the program in the court when filing for an eviction 
for nonpayment of rent,” Kelly Bidelman, managing attorney of LAD’s Macomb 
and Oakland offices, said. The case is placed on the court’s eviction docket, 
Community Housing Network arranges for the tenant to meet with community 
agencies that can help pay the back rent, and the LAD attorney negotiates a 
conditional dismissal with the landlord’s attorney.

“I applaud our community partners for bringing the program to Pontiac and 
for helping at-risk families remain in their homes,” Cynthia Walker, chief judge 
of 50th District Court, said. “I expect that Pontiac landlords who own decent 
properties will embrace this type of collaborative effort. This is a great pro-
gram for tenants as well because they won’t end up with a judgment and the 
negative impact to their credit history.”

For further information on the program, contact Bidelman at (248) 253-1548, 
ext. 4003 or

KBidelma@ladadetroit.org.

LAD is metropolitan Detroit’s premier public service law firm, serving resi-
dents of Macomb, Oakland and Wayne counties, including the city of Detroit.

“We work with clients in a comprehensive manner, so that as we solve their 
legal problems, we help solve other problems as well,” LAD President and CEO 
Deierdre L. Weir said. “We help people rebuild their lives and help families 
stay together.”

Anyone seeking legal services can call (877) 964-4700 or visit http://www.
ladadetroit.org.

FIVE CORE WAYS IN WHICH THE AFFORDABLE 
CARE ACT HAS HELPED AMERICANS GET  
QUALIT Y, AFFORDABLE HEALTH CARE
1. After five years of the Affordable Care Ac t, more than 16 million people 
have health coverage.

That’s more people than the populations of New York City, Los Angeles, and 
Chicago combined. This number includes parents who can finally afford to take 
their kids to the doctor, families who no longer risk losing their homes or sav-
ings because someone becomes ill, and young people who are now free to pur-
sue their dreams without worrying about losing access to health care.

With millions of people getting covered, the uninsured rate for non-elderly 
adults has dropped by 35% since October 2013. “The Affordable Care Act is work-
ing,” President Obama said after hearing the news that millions of Americans 
had signed up and gotten covered. “And I’ll tell you, everywhere I go around 
the country, I’m meeting inpiduals who come up and thank me. How passionate 
they are about the difference it’s made in their lives, it really reminds me why 
we do all of this.”

2. Medicaid is helping millions.

The Affordable Care Act allows states to expand eligibility for Medicaid, and 28 
states and the District of Columbia have done so. Across all 50 states, there are 
11.2 million additional Americans enrolled in Medicaid compared to a baseline 
period in the fall of 2013.

While not every state expanded Medicaid, those that did are seeing especially 
strong coverage gains. In Medicaid expansion states, the uninsured rate among 
families with incomes below 138 percent of the federal poverty line declined by 
13 percentage points, nearly double the decline in non-expansion states.

3. Those with pre-existing conditions can no longer be denied health in-
surance.

Prior to the Affordable Care Act, health insurance companies could deny you 
coverage or charge you more because of a health problem that you had prior to 
applying for insurance. Thanks to the Affordable Care Act, health insurance com-
panies can’t refuse to cover you just because you have a pre-existing condition 
and they can’t close you out of coverage by charging you more than someone 
who doesn’t have a pre-existing condition.

This key provision means that up to 129 million Americans with pre-existing 
conditions are no longer at risk of being denied coverage. This includes the par-
ents of over 17.6 million children with pre-existing conditions who no longer 
have to live with that worry.

4. The uninsured rate for young Americans is at its lowest point since at 
least 1997.

Thanks to the Affordable Care Act, the uninsured rate for young Americans has 
declined by more than 40 percent over the past five years. Since 2010, more than 
5 million young adults have gained coverage. This includes 2.3 million young 
adults who have gained coverage by being able to stay on their parent’s health 
plan. Under the Affordable Care Act, young adults can stay on their parent’s 
coverage until age 26. With all that can happens in a young person’s life, this 
provision helps ensure that those who are just starting out in college and work 
careers can plan with the assurance that they have access to quality and afford-
able coverage.

5. Americans no longer have lifetime and annual limits on their coverage.

The Affordable Care Act has lifted the lifetime health benefit caps for 105 mil-
lion Americans. Previously, many plans set a lifetime limit on how much they 
would spend for your covered benefits during the entire time you were enrolled 
in their plan. If you went over, you’d be paying out of pocket. Annual limits also 
constrained families and inpiduals by restricting how much they could receive 
per year. That’s not how it should be. That’s why the Affordable Care Act prohib-
its health plans from putting annual or lifetime dollar limits on most benefits.

When:  

June 20th, 2015  
(Father ’s Day) 

  
Where:  

Beaudette Park  
(Mill Dam) 

 
 Time:  

12pm – 5pm

United Men In Action                                                                                                                                  
Presents                                                                                                                                  

The Man Up Unity Picnic
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CALLING ALL FORMER STUDENTS, FRIENDS AND COLLEAGUES 
OF THE HONORABLE  

Mr. Clifford Sykes • Director of Bands
A CELEBRATION OF 40 YEARS OF MUSIC EDUCATION & PONTIAC CENTRAL HIGH SCHOOL BAND REUNION   

SATURDAY MAY 30, 2015 – 69M – 10PM 

Cascade Banquet Hall  
29155 W. 7 Mile road Livonia, MI 48152  
for tickets email: briteeyze@gmail.com  

or call 248-894-0486

United Healthcare Helps Prepare Local Children for a Safe  
Summer Bicycling Season through its “Wheels and Heels” Program

More than 700 bike helmets will be donated in time for summer bicycling season

WHAT:
Pontiac and Oxford elementary school students will receive free bicycle helmets that are available 
through a presentation to students across the state for more information about bicycling and pedestrian 
safety during a presentation by UnitedHealthcare Community Plan of Michigan. The company has given 
bicycling and pedestrian safety presentations through its “Wheels and Heels” program over the past few 
years to young children up to second grade.

WHY:
According to Safe Kids Worldwide, more children ages 5-14 go to emergency rooms each year for injuries 
related to bicycling, which is more than any other sport. Helmets can reduce the risk of severe brain 
injuries by 88 percent – yet only 45 percent of children 14 and under usually wear a bike helmet.

WHEN:
PONTIAC SCHOOLS
Friday, May 15, 9-11 a.m. @ Rogers Elementary - 2600 Dexter Rd.
OXFORD SCHOOLS
Wednesday, May 13, 1:30-3:30 p.m. @ Leonard Elementary - 335 E. Elmwood
Thursday, May 14, 9-11 a.m. @ Clear Lake Elementary - 2085 W. Drahner Rd.

About UnitedHealthcare

UnitedHealthcare is dedicated to helping people nationwide live healthier lives by simplifying the health 
care experience, meeting consumer health and wellness needs, and sustaining trusted relationships 
with care providers. The company offers the full spectrum of health benefit programs for individuals, 
employers, military service members, retirees and their families, and Medicare and Medicaid beneficia-
ries, and contracts directly with more than 850,000 physicians and care professionals, and 6,000 hos-
pitals and other care facilities nationwide. UnitedHealthcare is one of the businesses of UnitedHealth 
Group (NYSE: UNH), a diversified Fortune 50 health and well-being company. For more information, visit 
UnitedHealthcare at www.uhc.com or follow @myUHC on Twitter.

TIME TO REGISTER FOR OAKLAND 
COUNT Y AUCTION
Pre-registration for the annual 2015 
Oakland County Auction is now open. 
The event takes place Saturday, May 
16 at the county’s Vehicle Operations 
Building, 1200 N. Telegraph, Building 
16 East, in Pontiac. Go to www.oakgov.
com/auction for details and to register.

“The Oakland County Auction always 
has some interesting items up for bid 
and this year is no exception,” said 
Oakland County Executive L. Brooks 
Patterson. “We’re looking forward to an 
enjoyable event that really has some-
thing for everyone.”

For the individual who has everything, 
there is a rolling stainless steel ice 
chest. For the outdoor types, there is 
a Dolphin Spectrum two-person boat 
and a snowboard. A banjo will be up 
for bid for the musically inclined. Plus, 
there are 52 pairs of designer jeans, 13 
pairs of Air Jordan shoes, a pair of Lou-
is Vuitton men’s shoes, and an assort-
ment of designer belts including ones 
by Gucci.

There are 58 vehicles on the auction list 
this year including a silver 2009 Dodge 
Charger, a black 2010 Chrysler Town & 
Country, a 1998 Bluebird bus, a white 
2005 GMC Sierra 3500 dump truck, 
and a blue 2007 GMC Sierra 2500 util-
ity truck. In electronics, there are big 
screen televisions ranging in size from 
42-55 inches; game systems which in-
clude Xbox, Xbox360, Sony PS3, and 
Sony PS4; and computers, cameras, 
and more.

“There’s a lot of interest in this annual 
event and lines can get long,” said J. 
David VanderVeen, Oakland County di-
rector of central services. “We encour-
age the public to register ahead of time 
so they can go right into the auction 
without a wait.”

The public preview of all auction items 
will begin Saturday, May 16 at 8:00 
a.m. Those who wish to inspect only 
the vehicles up for auction may do so 
Friday, May 15 from 10:00 a.m. – 4:00 
p.m. The general auction gets under 
way at 9:00 a.m. Saturday followed 
by the vehicle auction at noon. Gates 
close at 3 p.m. Individuals who are 
unable to pre-register online may also 
pre-register on site Friday during vehi-
cle inspection hours. The auction infor-
mation line is 248-858-1015.

15

THE PONTIAC NEWS • VOLUME V - ISSUE IV

Community Events



16

THE PONTIAC NEWS • VOLUME V - ISSUE IV


