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Pontiac Board of  
Education votes to  
promote  Kelley Williams 
and raise salary  
by $15,000                                              

The Pontiac Board of  Education 
recently approved a salary increase 

for Kelley Williams, and  promoted the 
former assistant superintendent of  curric-
ulum from interim to full superintendent 
of  the cash poor deficit burdened district.  
Mrs. Williams salary was increased from 
$120,000 to $135,000!  

The 4-0 vote to promote  Mrs. Williams’ 
to full superintendant and increase her pay 
came after Trustee Mattie Hatchett  made 
a sober argument for fiscal responsibility,  
a compassionate plea on behalf  of  stu-
dents having to pay $100 to participate in 
sports along with teacher pay cuts and af-
ter she walked out of  the meeting in frus-
tration.  (Continues on Page 10)
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Proven Leadership for a New Direction
Elect DeirdreWaterman

MAYOR OF PONTIAC

www.WatermanforMayor.com

Vote Deirdre Waterman Mayor of Pontiac

Priority #1 - Keeping our Citizens Safe
Our residents must feel safe in their neighborhoods. Public Safety 
will be Dr. Waterman’s top priority. 

Maintaining a Balanced Budget
It is time for Pontiac to set up a two-year budget cycle  -- beyond the 
interim two-year period. I will always present a balaced budget.

Business Development
I will work with the entire business community to make sure 
that Pontiac is a development-ready, attractive place for 
prospective businesses.

Senior and Youth Services
We are not doing enough for our seniors or youth. We must find 
and identify realistic and responsible ways to increase our support 
of Youth and Seniors.  

Election Day is Tuesday, November 5th

ELECT Deirdre Waterman MAYOR City of  Pontiac

The Pontiac News “Empower Pontiac Slate”

Patrice  
Waterman

George  
Williams

Mary E. Pietila Randy Carter Mark E.  
Holland Sr.

Doris Taylor 
Burks

Kermit  
Williams

District 1 District 2 District 3 District 4 District 5 District 6 District 7

Dr. Deirdre Holloway 
Waterman

On Tuesday, November 5, 2013, we the voters of  the City of  Pontiac will have the opportunity to elect 
our local government leadership for the next four years.  Many in the community have stated that this 

is the most important election in the recent history of  the City of  Pontiac.   
The Pontiac News has reviewed the credentials of  each of  the candidates for the office of  Mayor, City Coun-

cil and Library Board, and hereby endorse and support the slate of  candidates listed below.  
The Pontiac News believes that this “Empower Pontiac Slate” of  candidates understand the concept of  

“Public Servant”, will work well together, will work appropriately with the City Administrator and the Transi-
tion Advisory Board, and will help to bring healing and prosperity to the City of  Pontiac.

Pontiac Voters To Decide City Leadership on November 5th

CIT Y COUNCIL



As your next mayor, my num-
ber one priority will be public 

safety.  For Pontiac to attract new jobs 
and businesses, for our families to feel 
secure and for our seniors to thrive, 
we must have a safe community.  

Responsible fiscal control is anoth-
er critical step on the path to recovery 
for Pontiac.  We cannot continue to 
be perched on the edge of  financial 
distress.  While our city regains its in-
dependence, we have to make choices 
that are fiscally responsible. We owe 
this not just to ourselves, but to the 
next generation of  Pontiac leaders. 
We cannot allow their future struggle 

VOTE TUESDAY, NOVEMBER 5TH “ELECT WATERMAN FOR MAYOR”
due to past imprudence.

Next, we must rebrand Pontiac as 
a place where people want to live, 
want to work and want to raise their 
families. While we rebrand our city’s 
reputation, we must keep in mind that 
all sectors of  Pontiac must grow to-
gether.  Stronger neighborhoods and 
stronger business and retail district go 
hand-in-hand. And, increasing jobs 
will mean less crime, rising property 
values and a more attractive place for 
people to locate.

While on this restricted 2-year bud-
get, we must use creative funding 
solutions -- as I did with our library 

-- to restore services for our youth 
and seniors.  Funding for critical 
functions, such as reliable, affordable 
transportation for seniors, must be 
found.

While we may disagree on the 
route, I think we can all agree on the 
destination – we must move Pontiac 
forward. We must work together to 
reclaim the proud story of  our great 
city. And, that begins and ends with 
respecting each other and working to-
gether.   

I am Deirdre Waterman, candidate 
for Mayor of  Pontiac.  And I humbly 
ask you for your vote on November 5.               
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Join Movement to Empower Pontiac: Over the next few weeks and months we will be presenting a variety of projects that are de-
signed to Empower the People of Pontiac Now!  The name of the organization that will facilitate this change is New Pontiac, Inc.  One of 
the main goals of New Pontiac is to provide job and/or business opportunities for our young adults and constructive character building 
activities and programs for our children and youth!  Please join this movement to Empower Pontiac… by sending your name, phone and 
address to New Pontiac – P.O. Box 431412 – Pontiac MI 48343, or 248-758-1411 email is NewPontiacInc@aol.com . 

Endorsement of  
Dr. Deirdre Waterman  
for Mayor City of 
Pontiac

Over the past 2 
months since 

the primary elections 
in August I have been 
approached by many 
people asking me who 

I will support for Mayor in the up-
coming general election.   I have given 
much thought and consideration to 
this critical question.  In arriving at a 
decision on this matter I have consid-

ered several concepts that are import-
ant to me.  Number 1 is ...........

Public Servant - A person who 
holds a government position by elec-
tion or appointment that is dedicated 
and committed to making sure that 
the citizens interest are served first 
and foremost. The most important 
attributes of  a true Public Servant in-
cludes, qualifications, loyalty, honesty, 
transparency, integrity, accountability, 
dedication and commitment to the 
citizens of  Pontiac.  

We believe that Dr. Waterman is 
equipped with the qualities listed 
above, and will hopefully be the cata-

On Tuesday November 5th Vote for the candidate of your choice!  
My Choice for Mayor is Dr. Deirdre Waterman!

lyst to bring together all of  the diverse 
elements that impact this community.  

Therefore, Frank Russell and The 
Pontiac News hereby endorse and sup-
port Dr. Deirdre Waterman for Mayor 
of  the City of  Pontiac.  I’m supporting 
Dr. Waterman because I believe that 
she has the right attitude, aptitude and 
fortitude, along with the knowledge, 
skill and abilities to work appropriate-
ly for and with ALL of  the Citizens 
of   Pontiac first and foremost, and in 
conjunction with the Governors Of-
fice, the City Administrator, the state 
advisory board (T.A.B), the new City 
Council and other important groups 
and/or individuals that may impact on 
the positive growth and development 
of  City of  Pontiac!



The Pontiac News Empower Pontiac Slate

Other Election Endorsements-LIBRARY BOARD MEMBERS

I am Rosie Lance-Richardson. I am the 
proud mother of  4. I completed my en-

tire education in Pontiac, Michigan. I am 
a graduate of  Oakland University with a 
bachelors and masters degree. I hold ad-
ministration certification from Wayne 
State University. I am a retired educator 
and principal from the School District of  
the City of  Pontiac. I bring honesty, integ-
rity and an open mind for improvement 
and change to the library for the 21st Cen-
tury.

     I am running for the Pontiac Library 
Board to connect our city, communities, 
neighborhoods, families, and friends to 
build relationships through literacy and 
collaboration. I am running because I am 
committed to continue my support of  
community service programs and projects 
that promote literacy and learning for all. 
Work to implement a climate and culture 
for positive changes to impact how we 
use our library as an innovative tool for 
knowledge and change.  I am running to 
make a difference.

3 Priority Board member issues that 
should be addressed: 

1. Accountability tools for funds and 
usage

2. A 5 year plan related to programs, 
projects, literacy, and neighborhood 
library centers in  each district

3. Applying and implementing grants, 
in-kind services, and data to mea-
sure their success

     As a library board member, I would 
collaborate with other board members to 
create a check and balance tool to assess 
funds, usage, and increase the number of  
monthly meetings and reporting of  find-
ings.  I would work as a board member 
to develop a 5 year plan based on best 
practices from model urban libraries. I 
will work with all stakeholders to provide 
and seek ongoing support to align pro-
jected improvement for library programs, 
projects, and literacy with schools, faith-
based institutions, and community organi-
zations. As a library board member I will 
work to help take action to select grants 
to support and advance library programs, 
seek in-kind services, and create instru-
ments to measure performance outcomes.    

Joyce Allen Roger S. Derby Vernita Duvall C. Juliene 
Dixon Jenkins

Rose-Lance 
Richardson

Evelyn Floretta 
LeDuff

Deveda L. 
Travis

ELECT Rosie Lance  Richardson 
Library Board

ELECT DeVeda Travis Library Board

ELECT Vernita Duvall Library Board

I am a:
Product of  the Pontiac schools system that will work to 
continue growth of  library membership 
Producer to help achieve fundraising opportunities for our 
Library  
Promoter who will increase community outreach  
programs  
Passionate about developing additional afterschool pro-
grams to encourage our youth and residents to utilize our 
Library

Thanks for your support, DeVeda Travis

Vernita Duvall - Benefits Consultant , Patterson-Bryant, Inc.

Vernita is a graduate of  The University of  Michigan with a BA in English and 
Communications.  She has traveled extensively abroad and studied in Salamanca 

and Madrid, Spain.  
Vernita is a proud member of  Welcome Missionary Baptist Church where she serves 

President of  the Civic Committee Ministry.  Vernita also serves as Co-Chair of  the 
Committee of  50, which is an organization of  community and business leaders in-
volved in discussing, developing, and executing solutions for the City of  Pontiac. There 
she serves on several sub-committees, Health, Business Development, and Corporate 
Leadership.  She is the President of  the Pontiac Rotary Club and President- Elect of  the 
newly created Pontiac Black Chamber of  Commerce.  Vernita also serves as a Trustee 
on the Board of  NEW, Non-profit Enterprise at Work.  Vernita is constantly recruited 
and considered for several Boards and distinguished appointments.  

Vernita is an avid reader and enjoys professional networking.  Her education, ex-
periences, personality and commitment to community makes her an ideal asset to the 
Patterson-Bryant, Inc team and many other professional organizations.  

The Federal  Reser ve Bank of  Boston made an an-
nouncement on May 3 that  has nothing to do with 
monetar y pol ic y  or  interest  rates.  For  that  reason, 
i t  may be the most  impor tant statement it  makes 
al l  year.  What ’s  being announced,  the ‘Working Cit-
ies  Chal lenge,’ is  an effor t  to  advance col laborative 
leadership in Massachusetts’ smaller  c it ies  and to 
suppor t  ambit ious work to improve the l ives  of 
low-income people in  those c it ies.  This  init iat ive 
represents  the f ive things that  I  bel ieve it  takes for 
America to f ix  i tself :

1.  Focus on Cit ies.  America’s  c it ies  are the engine 
for  national  prosperit y  and individual  economic 
oppor tunit y.  Indeed,  for  generations,  low-income 
people from around the countr y and the world 
viewed our  c it ies  as  the best  path to a  better  l i fe. 
But,  in  recent decades,  that  has been less  true as  the 
systems that  made it  so have not  adequately  adapt-
ed to changing social,  technological,  and economic 
forces.  In  order  to f ix  America,  we must  reinvigorate 
our  c it ies  and help them reinvent themselves for  the 
21st  centur y.  The Working Cit ies  chal lenge aims to 
do just  that,  focusing on smaller  c it ies  that  have to 
date received less  attention and funding from tra-
dit ional  sources.  This  focus is  of  par t icular  interest 
to Living Cit ies  as  a  col laborative of  22 foundations 
and f inancial  inst itutions that  have been working 
together  for  over  t wo decades on systems-level  is-
sues in  US c it ies.  Much of  our  work,  including our 
s ignature Integration Init iat ive,  has worked to un-
derstand how to catalyze large scale change in large 
c it ies—like Balt imore,  Cleveland,  Detroit,  Newark 
and the Twin Cit ies.  We are eager  to understand 
what this  looks l ike for  small  c it ies.  The learning 
wil l  be ex tremely valuable for  the f ield.

2.  Unexpec ted Leadership.  Some say the defini-
t ion of  insanit y  is  when you keep doing the same 
thing over  and over  and expec t  a  dif ferent  result. 
That ’s  what we have been doing for  decades around 
some of  our  nation’s  biggest  problems.  What we 
need to break the c ycle  are well-respec ted organi-
zations wil l ing to lead in new ways.  That ’s  what the 
Federal  Reser ve Bank of  Boston is  doing here.  While 
i t  has long conduc ted research on what i t  takes to 
rebuild communities,  deciding to turn that  research 
into ac t ion at  this  cr it ical  t ime for  our  countr y 
matters  and should be applauded.  Moreover,  they 
have decided to take on this  chal lenge in a  real ly 
smar t  way:  through a high stakes donor col labora-
t ive.  In  these col laboratives,  l ike Living Cit ies  i tself, 
funders  come together  around a shared mult iyear 
vis ion where they not  only pool  money but  talent, 
knowledge,  and decis ion making power.  We’re excit-
ed to be a  par t  of  this  effor t.

3.  Protot ype and share knowledge rapidly.  New 
digital  media platforms and social  net works en-
able us  to produce and share incredible amounts of 
knowledge with ever  greater  velocit y.  Today,  there 
is  no reason that  what we learn from successful 
social  innovations happening in one place can’t  be 

quickly  adopted in other  places.  Yet  they rarely  are. 
Two years  ago,  L iving Cit ies  took on this  chal lenge 
-  a  chal lenge we bel ieve al l  those committed to so -
cial  change must  embrace.  We began a concentrated 
effor t  to  rapidly  protot ype and share what we are 
seeing and learning with a  large problem-solving 
net work of  other  high-per forming organizations 
and individuals  across  the countr y.  In  fac t,  a  large 
par t  of  the design and approach adopted by the 
Working Cit ies  Chal lenge,  as  highl ighted below, are 
based on what we’ve learned about what does and 
doesn’t  work in s imilar  init iat ives  taking place in 
our  f ive - cit y  Integration Init iat ive and in the 80+ 
cit y  Str ive Net work.

4.  Col laborate to achieve last ing change.  Two 
of  those real-t ime learnings are at  the core of  the 
Working Cit ies  Chal lenge and cr it ical  to  the change 
our  countr y needs --  winners  must  exemplify  and 
advance cross-sec tor  col laboration and be com-
mitted to create deep and last ing change in their 
communities.  L iving Cit ies’ work tel ls  us  real  change 
is  only  possible  when local,  ‘c iv ic  infrastruc ture’ ex-
ists  or  cross-sec tor  decis ion-makers  come together 
around one table to set  ambit ious goals,  use data to 
transform systems,  not  bui ld more programs,  and 
achieve consistently  better  outcomes.  Interest ing-
ly,  our  experience confirms what a  Federal  Reser ve 
Bank of  Boston repor t  concluded in 2009 about the 
key to rejuvenating c it ies:  “ Industr y  mix,  demo -
graphic  makeup,  and geographic  location made less 
dif ference to [successful  rejuvenation of  a  c it y]  than 
the presence of  a  communit y leader  and col labora-
t ion around a vis ion for  the future.”

5.  Disrupt  the Status Quo through Challenges.  In 
a  stagnant economy,  chal lenges can be an incred-
ible  catalyst  for  change.  The Working Cit ies  Chal-
lenge invites  20 c it ies  to apply with the promise of 
making mult iyear  grants  with awards ranging from 
$150,000-$700,000.  Excit ingly,  al l  20 c it ies  have 
submitted letters  of  interest.  Final  appl ications 
wil l  require them to bring cross-sec tor  c ivic  lead-
ers  together,  agree on an ambit ious systems-level 
outcome,  col lec t  data to suppor t  problem-solving, 
and propose l ikely  solutions.  Results  from other 
chal lenges,  such as  the US Depar tment of  Educa-
t ion’s  Race to the Top,  Bloomberg Phi lanthropies 
Mayors’ Chal lenge and our  own Integration Init ia-
t ive,  suggest  that  the competit ion itself  has bene -
f ic ial  effec ts,  as  many places wil l  make s ignif icant 
regulator y or  statutor y changes needed in order  to 
be el igible to apply,  and others  wil l  pursue the in-
novations proposed in the applications even i f  they 
are not  selec ted.

Systems in the US that  we always thought were 
going to produce more oppor tunit ies  for  the nex t 
generation than they did for  the last  no longer  do 
so.  Many bel ieve that  our  abi l i t y  to solve complex 
problems and make hard choices  is  broken.  Appli-
cation of  these f ive elements of  the Working Cit ies 
Chal lenge real ly  could f ix  al l  that  ai ls  us.

The Five Elements That Could Fix What Ails  
America’s Cities Posted by Ben Hecht on May 03, 2013
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In the early 2000s, Urban Outfitters 
began selling an ironic t-shirt with 

the slogan “Voting is for Old People.” 
While this was clearly meant to be satiri-
cal, the reason the shirt exists is due to the 
overwhelming amount of  apathy that has 
accumulated among the youth population 
since the end of  the Vietnam War. To put 
it simply : they don’t know the difference 
they can make. 

Size
Since the first year that the legal voting 

age was lowered to 18, the youth popula-
tion (defined here as voters between the 
ages of  18 and 24) has been steadily de-
clining at the voting polls. In 1972, 50% 
of  the youth participated in voting, while 
only 32% voted in the 1996 and 2000 elec-
tions. However, there was a rise in 2004 
to 42% and this trend continued in the 
2008 and 2012 elections partly because 
of  the presence of  Barak Obama on the  

national ticket.
Considerations
Many young individuals feel intimidated 

by politics and all things related to govern-
ment. This can often be attributed to the 
fact that they are uninformed. There have 
been various periods in U.S. history when 
education  takes the back seat to other 
issues, and when education is no longer 
a priority the youth suffers for it. If  the 
education system does an inadequate job 
of  informing the youth, then it is up to 
outreach organizations to do the job.

Significance
Young voters often do not believe that 

their vote  can make a difference and 
that their lives would be exactly the same 
whether they showed up to the polling 
place or not. However, there are times of  
crisis such as the Vietnam War and the 
economic crash of  2008, where fresh ideas 
have to be seized in order to bring about 

Reasons Young People Don’t Vote

How to Get Young People to Vote in Elections

By Ashley Schaeffer, eHow Contributor

By Liza Hollis, eHow Contributor 

change. In 2008, the presidential elections 
was perceived to have a long-term impact 
on global warming, reproductive rights 
and civil liberties (especially concerning 
homosexuals). In 2012 many young peo-
ple participated because of  the dynamic 
and inclusive campaign of  Barack Obama.

Misconceptions
A common phrase that is often heard 

among the youth is “but it’s just one vote.” 
Oftentimes they will make the excuse that 

they’re not in a swing 
state. What they don’t re-
alize is that there are 

literally millions out 
there just like them that 
are saying the same exact 
thing. If  each individual 
with this attitude became 
proactive, many changes 
would doubtlessly occur.

Prevention/Solution
 There are countless 

organizations out there 
that are actively working 
to mobilize and educate 
the youth voters. Rock 

the Vote is one of  the most well-known, 
and is effective because it is both hip and 
empowering. There are also countless per-
formers and musicians, such as Jack John-
son, who set up booths where concert-go-
ers can register. Sheryl Crow is another 
musician who has held a voter registration 
drive. When apathy sets in, popular music 
and culture is a great way to reach out to  
the youth.

The 2004 elections showed the highest turnout in young voters since 1972. According 
to the Young Democrats of  America, by 2015 young voters will make up one-third of  
the electorate. Because of  this, their participation in and influence on elections is vital. 
Young voters are often generalized as being apathetic or lazy, but this could not be fur-
ther than the truth. In fact, young voters represent a powerful force of  today’s politics. 
While you can’t make anyone vote, here are some tips to getting their voices heard.

1Get them registered. Before they can vote, they have to be registered. Offer 
completely non-partisan registration so no young voter feels bullied by any one 
side. The point is to get them to exercise  their right to vote, not join your party 

or usher in your beliefs.

2 Outreach to them. Get to the high school and college  campuses, the book-
stores, the music events and festivals. Find out where the youth in your area tend 
to congregate and address them there without being predatory.

3 Address the issues that matter to them. You have to show young voters why they 
should care to encourage them to vote. Don’t talk to them about retirement, 
even though that is a pressing issue that will affect them. Instead, address their 

concerns about paying for school , buying a home and getting healthcare.. Never under-
estimate their dedication to their country by talking down to them, but find out what 
matters to them to spark their interest in the electoral process.

4 Get started early. Long before the voter registration deadline comes around, 
start getting young voters involved. Don’t ever let young voters feel like it is too 
late for them to make a difference. This will only push them towards apathy in 

the future.

5 Start a community effort and encourage them to get involved. Start an organi-
zation that sends out young voters to recruit their peers to become registered as 
well. Hold debates, rallies, protests—anything that will get the young voters in 

the area familiar with their own political voice.

6 Don’t force it. You can’t threaten anyone into voting, but you can stress to them 
why it is important. You cannot scare them into voting, but you can emphasize 
why their vote matters. Young voters are only going to hold the future of  the 

nation in their hands. It is up to you to show them their power.

7 Offer your services. On Election Day, offer transportation to voting precincts. 
Young voters who can’t make it to their precincts may use a lack of  a vehicle as 
an excuse to not vote. Don’t let that be an option by offering free shuttle rides 

from places such as universities and other locations to neighborhood precincts.

8 Get them voting for the right reason. Don’t use young voters strictly to prop-
agate your own political agenda. Instead, fuel their interest in the issues that 
matter to them and allow them to make their own decisions.
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D E N T A L  A R T S  C O M P A N Y
Dentristry by

A beautiful smile takes more than just brushing!

Jeff Martin,  D.D.S.A.
91 N.  Saginaw

Pontiac,  Michigan 48342

Affordable Family Dental Care

(248) 332-4240

Oakland County’s certified housing counselors urge 
homeowners who are a month or more behind in their 

mortgage payments to contact the Community & Home Im-
provement Division to help get them back on their feet.

The Oakland County Community & Home Improvement 
Division offers a host of  no cost services and programs de-
signed to keep families in their homes. The division served 
more than 700 households in 2012, including nearly 450 fore-
closure clients. Of  that number, 86 percent were able to stay 
in their homes.

“Anybody would like to have a batting average like that,” 
Oakland County Executive L. Brooks Patterson said. “There 
is one division within my administration, Community & Home 

Improvement, where 86 percent of  the people who called and were in danger of  losing 
their homes found a way to stay in their homes with our assistance. Don’t be a statistic.  
Let us help you.”

L. Brooks Patterson

WHATS HAPPENING IN OAKLAND COUNT Y
Oakland County Housing Counselors Ready to Help Homeowners Behind in 
Their Mortgage Stay in Their Homes

Lon Shook, a certified housing counselor, said the holidays often compound financial 
issues for their clients and others who are challenged by unpaid taxes. Counselors work 
with clients to see if  they are eligible for loan modifications or help from the state’s Step 
Forward Michigan, a program of  the Michigan State Housing Development Authority. 
The program can help reinstate a mortgage and get payments back on schedule.

Shook said the four housing counselors generally see clients within a week and return 
phone calls within 24 hours. He urged homeowners who are in trouble or who have 
questions to call 248-858-1891 to set up a confidential and no cost appointment.

“If  someone is behind in their mortgage and they think it’s hopeless, we want them 
to understand the process and know what’s going to happen,” Shook said. “If  you don’t 
know the rules, you can get eaten alive. It’s never a waste of  time for them to learn about 
this, even if  the home is in foreclosure.

“The toughest part is getting people to call. We talk to people all day long and we 
give them hope. We’re not on TV asking you to send us $1,500 to help you. We’re here 
to help people.”

By L. Brooks Patterson

November 2013 Business Workshops Offered by Oakland County Business Center
Business owners and entrepreneurs who need assistance are encouraged to attend seminars offered by the Oakland County Business Center. Unless otherwise noted, all programs take place at the Oakland County 
Executive Office Building Conference Center, 2100 Pontiac Lake Road, west of Telegraph in Waterford. For pre-registration and location map, visit www.AdvantageOakland.com/expand or call 248-858-0783.

For more information and to register please visit our website or call (248) 858-0783.
Pre-Business Research/FastTrac NewVenture Orientation
November 3 -  9 a.m. to 12:30 p.m.
Are you thinking of  starting your own business and want to research your business idea? Are 
you a business owner who wants to understand which research sources to use for your business 
plan and where to find the information you need? Presented by The Oakland County Business 
Center, The Entrepreneur’s Source, Oakland County Market Research division, and a business  
reference librarian.
This workshop is free but pre-registration is required.
Social Media Marketing Part 2
November 8 - 9 a.m. to Noon
Establish your Footprint and Get Your Customers Talking! Learn the core strategies and 
tactics businesses are using to get customers talking through social media. You’ll also learn 
how to respond ethically and effectively to brand supporters and detractors. Topics covered 
will include: creating your social media strategy, how to integrate word-of-mouth marketing 
and social media into your overall marketing campaign, and more. Pre-requisite for this class 
is Social Media Marketing Part 1.  This is Part 2 of  a three part series.  The fee is $40.
CEED Microloan Orientation
November 9 - 9 to 11 a.m.
Many small business owners face obstacles when trying to obtain a business loan. The recog-
nition of  the serious need for working capital for existing businesses, start-up or expansion, 
equipment purchases, and job creation is not the priority it once was. If  you have a need 
for alternative financing consider the MicroLoan Program. Discover the requirements and 
process necessary to apply and obtain a microloan. Program presented by the Center for 
Empowerment & Economic Development (C.E.E.D.) This workshop is free but pre-regis-
tration is required.
Fundamentals of  Starting a Business
November 10 - 9 a.m. to Noon
A seminar for anyone thinking about going into business. This course helps aspiring entre-
preneurs assess their abilities to lead and manage a company as well as evaluate market and 

sales potential for their products. The basics of  business ownership are introduced, along 
with resources available to help launch new ventures in Michigan. Fee: $30
Women’s Business Certification (WBE) Orientation
November 16 - 9 to 11 a.m.
Learn about the benefits and process of  becoming a WBE. Benefits include certification to 
private sector WBE’s and access to procurement opportunities with major national com-
panies. For additional information visit miceed.org. Presented by the Michigan Women’s 
Business Council. The fee is $25.
Fundamentals of  Writing a Business Plan
November 17 - 9 a.m. to Noon
A workshop for small business owners who are developing a plan to serve as their road map 
to success. Workshop participants learn what elements are commonly found in effective 
plans and work on developing each of  these for their own business. Assistance in the process 
as well as information on resources is provided. Fee: $40
Social Media Marketing Part 3 - Advanced Social Media
November 30 - 9 a.m. to Noon
Create and Launch your Social Media Campaign. In part 3 of  this training series, you will 
learn advanced strategies and tactics for building a long-lasting online community and ex-
plore ways to take social media beyond marketing. Discover how to grow your base of  fol-
lowers and engage participants across all social media channels, ensure a reasonable rate of  
return on your social media investment, and more. Pre-requisite for this workshop is Social 
Media Marketing Part 1 & 2. This is part three of  three sessions.Fee: $40
Future Workshops
December
1:    Pre-Business Research Workshop @Farmington Hills Public Library
7:    CEED Microloan Orientation
8:    Fundamentals of  Starting a Business
8:    Small Business Loan Workshop
15:  Fundamentals of  Writing a Business Plan
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I was not seeking to 
get into politics af-

ter retiring, but a need 
arise to fill a void.  My 
neighborhood was un-
healthy and my friends 
were sad, because the 
people running our 

government would not do their jobs. I ask 
whom did you talk to? They said nobody! 
Then how would anyone know you need 
something done. That’s when I decided to 
run for a position within the city of  Ponti-
ac with the goal that someone will give me 
answers, especially, while taking my hard 
earn money.   

On the very last day to register for an 
elected position at around three o’clock 
pm, I said yes and my friends and neigh-
bors obtained the maximum number of  
signature required to enter the race. We 
decided a platform was necessary, and 
we should communicate with all different 
types of  people, many who will never talk 
to each other.  There are nine thousand 
people in District Four alone, and two 
thousand plus houses, but they all share 
the same discontent story; crime is bad, 
police will not show up at abandon hous-

Thank You Residents of District Four
By Pontiac City Councilman Randy Carter

es, my taxes are too high, and no one will 
do anything about it. 

This became our platform; Blight, Tax-
es, Apathy and Crime. Our entire city 
shares the same problem.  We had to do 
something!  I was going to go fight for us 
at city hall! The people sense of  awareness 
has enabled our neighborhood to function 
as a sort of  family. We are not alone as a 
district, and we are part of  the city, coun-
ty, and state.  We must take responsibility 
on how dysfunctional we were, and how 
we have grown.  Together we have created 
our own neighborhood watch programs.  
This was done to report what you see, and 
hear and not to gossip.  We do not need 
to ask permission to clean our yards, or to 
help someone.  This practice has earned 
our district’s Citizen District Council 
(CDC) Award two years in a row.   

There are many more success stories. 
Since being elected as councilman, the 
citizen’s awareness has produce amazing 
results such as identifying street pharma-
cists on our streets, and how this made 
the crime rate drop. My position regard-
ing the issue of  whether to outsource 
the police department to Pontiac or the 
County was a matter of  cost.  The county 

was a good choice.  It has been report-
ed in the New York Times newspaper 
that our city crime rate has fallen from 
85th in America to 15th. Many have no-
tice the local paper doesn’t report the 
good and positive results our city has pro-
duced before the merger of  the police and  
sheriff ’s departments.   

The power of  the people is greatest, 
when they understand what “Act of  Ran-
dom Kindness” (ARK) stands for and 
why our very first Christmas parade was 
title “It’s a Jungle Out There”. These small 
steps, these acts, continue to expose our 
greatness, four years in a row.  We unit-
ed to clean our street, yards, lots, railroad 
tracks, parks and remove graffiti from 
business and schools.  With the businesses 
and residents help, has enable us to feed 
the needy families, by working with the 
kids, we were able to identify the needs 
of  other families. We have come to realize 
that our pride would not let us seek the 
assistance, and if  someone in our family 
has needs, there is help available.  

I, (like many in my district) am very 
humble and silent, and we do not discuss 
helping those whom are in need.  This 
trend has allowed me to look out beyond 
our district and city to meet new friends.  
For decades our city was close lip, arro-
gant and snobbish and did I say self-serv-
ing.  Since taking office I have cross many 

barriers to take part and visit other cities, 
counties, school districts, states, and coun-
tries, which welcome the ability to discuss 
with other groups.  This was done because 
they have the similar issues.  Like ET and 
other aliens, we are not alone.  When peo-
ple realize they can change the perception 
and vision, when expose to the truth is al-
low cutting through the fog of  gossip, and 
miseducation which in itself  took many 
years to developed.  Recognizing the truth 
allow us to no longer, be deceived, the real 
reason truth hurts is because, we cannot 
admit the one fact that we are very intel-
ligent citizens, and how could we be de-
ceived.  Maybe we should talk more. 

My goal in my next term is to continue 
implementing ARKs throughout District 
Four.  I will accomplish this by instituting 
programs to provide educational and so-
cial outlets while the Pontiac School Dis-
trict (PSD) is in its consent agreement.  I 
will also work on instituting programs for 
our seniors.  This will require close com-
munication with our senior centers, the lo-
cal, state, and federal programs that assist 
our seniors.  Lastly, and most importantly, 
I will work to continue making District 
Four a community that we are proud to 
be in, a 21st century community free of  
graffiti, blight, and crime. 

I’d like to thank you for your  
continued support.

4 Ways Cities Should  
be Adapting to Change
Posted by Ben Hecht on Jun 26, 2013

“It is not the strongest of  the species 
that survives, nor the most intelligent 

that survives. It is the one that is the most 
adaptable to change” – Charles Darwin

Six years ago, Living Cities, a philan-
thropic collaborative comprised of  the 
nation’s leading foundations and financial 
institutions, set out on a new course. Long 
committed to helping revitalize neighbor-
hoods, the organization’s board realized 
that these strategies alone would not ad-
dress the nation’s growing economic dis-
parities. Systems that we always thought 
were going to produce more opportu-
nities for the next generation than they 
did for the last, no longer were doing so. 
Once-in-a-lifetime developments, such as 
the internet and globalization, had funda-
mentally transformed the way people live, 
work and play. Living Cities began work-
ing in new ways so it could nimbly help ur-
ban leaders to ride these trends of  change 
and help re-engineer interconnected, but 
broken systems to ensure that low-income 
people are prepared for 21st century em-
ployment, that cities enable and connect 
them to opportunity, and that opportuni-
ties to grow income and reduce income 
inequality exist.

To pressure test the organization’s own 
strategies and better understand issues 
facing cities across the globe, the Living 
Cities board worked with McKinsey & 
Company to conduct an environmental 
scan of  key trends likely to dispropor-
tionately impact U.S. cities, especially the 

low-income people who live in them. The 
scan found that municipal fiscal strain, in-
adequate infrastructure, poor educational 
outcomes, a skills/job mismatch, and a 
struggling housing market, will be defin-
ing urban issues for years to come.

And that rapidly changing demograph-
ics, transforming the country into a ma-
jority- minority nation by 2040, and tech-
nology had to be given great weight in any 
solution built to address these challenges.

We’ve used these findings to help us 
insure that our agenda is adapting to the 
country’s changing conditions. We also 
thought it was important to share them 
broadly so everyone committed to Amer-
ica’s cities can take advantage of  what 
we’ve learned. Our newly issued report, 
State of  the City: 5 Trends Impacting 
US Cities, provides an in-depth look at  
the scan.

As I read the report again from be-
ginning to end, I was struck by the fact 
that it not only provides guidance about 
what issues are trending but also how 
cities need to act so they can success-
fully adapt to these trends. With a tip 
of  the hat to Charles Darwin, I thought 
it would be helpful to highlight the four 
key ways that cities need to adapt to these  
powerful trends:

1 Identifying solutions to these com-
plex problems will require the letting 

go of  old ways of  working. For example, 
the report cites the fact that despite many 
efforts to address racial disparities, only 
52% of  African American students grad-
uate from high school on time, compared 
to 76% of  whites. Clearly, existing strate-
gies aren’t on a trajectory to close the gap. 
Without disrupting the status quo, given 

population changes, we will have a ma-
jority of  Americans who fail to meet this 
key developmental milestone in less than 
twenty years.

2 Understanding the interdependent 
nature of  these trends is critical to 

addressing them successfully. The inter-
connectivity of  housing, municipal fiscal 
health and jobs is a great example. As 
the report notes, the foreclosure crisis 
has reduced the value of  homes dramat-
ically, putting millions of  homeowners 
underwater (mortgages in excess of  the 
property’s value) and reducing municipal 
property tax revenues dramatically. This 
not only has exacerbated already strained 
municipal finances, but has made it even 
more difficult for cities to commit future 
revenues to much needed, long- term in-
frastructure development. Moreover, with 
people’s mortgages underwater, they are 
unable to move to where the jobs are, fur-
ther aggravating the jobs/skills mismatch 
in many places around the country.

3 Recognizing that no institution or 
sector alone can reverse the di-

rection of  these trends is an imperative. 
Because these issues are so multi-faceted 
and interdependent, it is simply impos-
sible for any one institution, whether it 
be public, private or nonprofit, to drive 
a needle-moving solution. Emerging re-
sponses highlighted in the report show 
how innovative collaborations can make a 
real difference, regardless of  the issue. For 
example, in many cities, the government 
is turning to its citizens to identify and 
co-produce solutions that they historically 
did only on their own: from pothole iden-
tification by thousands of  Bostonians via 

a smartphone app to citizen identification 
and planting of  trees to address storm 
water runoff  in New York. The report 
also highlights the Strive cradle-to-career 
partnerships in cities across the country 
that are driving dramatically better educa-
tional outcomes through data-driven part-
nerships of  local government, business, 
philanthropy and social sector leaders.

4 Taking full advantage of  innovations 
in financing and technology will ac-

celerate change. In almost every focus 
area, creative financing and uses of  tech-
nology are part of  promising solutions 
to problems. For example, the increasing 
use of  social impact bonds or pay for suc-
cess models are helping to get more out 
of  shrinking municipal resources in areas 
like juvenile and criminal justice. In many 
jurisdictions, ‘blended delivery models’ of  
services combine in-person and online op-
tions are showing early, significant results. 
New York’s comprehensive 311 platform, 
for example, has become the nerve cen-
ter for a new relationship between gov-
ernment and citizen, enabling residents 
to efficiently connect with city agencies, 
receive information, file complaints, and 
resolve issues

Our State of  the City Report confirms 
once again what Charles Darwin found 
130 years ago: strength and intelligence 
matter but its adaptation that probably 
matters most. In order for cities, and our 
nation, to adapt to this changing world, 
our leaders must find new ways to devel-
op solutions that are grounded in present 
conditions but with an eye toward the rap-
idly approaching future.



Financial Matters

Ask ten people what financial inde-
pendence means and you will get 

ten different answers. The responses are 
as different as the financial situations and 
desires of  the people you ask. But ask ten 
people who consider themselves finan-
cially independent how they got there and 
their answers will include a combination 
of  most of  the following 10 guidelines.

1. Buy only what you need. Everyone 
needs to splurge every once in a while. But 
financially independent people live within 
their means. Concentrate on the big items. 
Do you need a new car every three years? 
Of  course not. If  your aging car’s repair 
costs begin to increase dramatically, then 
yes, you need a new car. But do you re-
ally need a brand new Lexus? Before you 
buy any big ticket item, ask yourself  if  you 
really need it, or just want it. Will an ex-
pensive late model car in the parking lot 
impress your boss enough to give you a 
raise? If  you truly believe that, then find 
a used one. The thousands you save can 
be used to pay down your credit card debt 
or bump up your contributions to savings.

2. Spend only what you have. Debt is 
a good thing sometimes. A mortgage, 
for instance, is one of  the best ways to 
increase your net worth. And when your 
home equity builds up, you can tap it for 
additional causes. A car loan may be a ne-
cessity. But you can’t be financially inde-
pendent if  you run up credit card debt. Fi-
nancially independent people only go into 
debt if  they know they will make money 
off  of  the debt in the long run.

In America, we live in a society that 
expects instant gratification. You do not 
need a plasma TV to watch television. You 
do not need a McMansion as shelter. And 

you certainly do not need to update your 
entire wardrobe every year, if  you pur-
chased quality to begin with. If  you can’t 
afford it, don’t buy it.

3. Get organized. Lost the rebate slip 
again? Do you have the inch finishing 
nails you need somewhere in the garage, 
but buy a new box anyway since you don’t 
know where they are? Missed paying a bill 
because you left it in the wrong stack of  
papers? We throw a lot of  money away by 
missing deadlines, buying duplicate items 
and paying finance charges and penalties. 
And we waste valuable time searching for 
things we need time that can be better 
spent improving our financial condition.

4. Save regularly. To be financially inde-
pendent, you need to build wealth. Put the 
money aside ahead of  time for the inevi-
table, unplanned events in your life, such 
as leaky roofs, unexpected car repairs and 
layoffs. Treat your savings like a monthly 
bill the cliché is to make it the first check 
you write each month and don’t waiver. 
Start small and increase your contribution 
with each raise, bonus or lottery winning. 
The money you have in savings increases 
by just being there. And do take advan-
tage of  your company’s 401K or other tax 
deferred savings plan. If  your employer 
matches your contribution, you get free 
money. Do not remove retirement funds 
unless you are in dire circumstances. Re-
tirement is the most important time of  
your life to be financially independent.

5. Set goals. Start saving for college 
when your kids are babies. With com-
pound interest, a little goes a long way. 
Saving you and your children from the 
burden of  student loans will move all of  
you closer to financial independence. Put 

a little aside for weddings, too. Why bor-
row and pay exorbitant finance charges 
when you knew you’d probably reach this 
point at some time in your life? Mortgages 
are cheaper if  your down payment is big-
ger. So set a goal to buy a house in a fu-
ture year and put the money away month-
ly. Shorter term goals need to be set aws 
well. That car will eventually need to be re-
placed. Set a time frame and set put some 
regular savings away for the next car. 

6. Stay healthy. Many bankruptcies are 
caused by out of  pocket medical expens-
es. And a big portion of  these happened 
to people with health insurance. A cata-
strophic medical event could leave you in 
hock to your local hospital for decades. 
While many health problems are unpre-
dictable, many problems that don’t occur 
because of  genes or bad luck are prevent-
able. Why put yourself  at risk? Learn how 
to eat healthy, exercise and avoid unhealthy 
conditions and habits, such as smoking, 
bad personal hygiene, and avoiding regular 
medical screening and checkups.

7. Don’t nitpick. A recent trend toward 
building wealth focused on the small 
things. Give up the Starbucks and put 
the coffee money in savings. Pack your 
lunch. Clip coupons. These activities are 
fine for saving nickels and dimes. To be 
financially independent, you need to save 
quarters and silver dollars. Focusing on 
the little things is time consuming and 
very discouraging when you don’t see  
quick results.

8. Insure yourself. Insurance is the vehi-
cle that gets you back to where you were 
before an incident incurred. Maintaining 
insurance for items that would cost you 
thousands to replace is crucial to achieving 
financial independence. Health insurance, 
homeowners or rental insurance, auto in-
surance and umbrella liability policies are 
the basics you shouldn’t be without. If  you 

worked hard to get where you are, why do 
it all over again? Premiums you pay seem 
outrageous, until catastrophe hits.

9. Take calculated risks. Every new pur-
suit a new job or career change, moving to 
a new location, starting a new business is 
a risk. Most financially independent peo-
ple have taken on risk to get where they 
are. But only a few lucky ones jumped in 
without researching first. If  you go into 
a venture blindly, you are likely to miss 
warning signs that would have told a rea-
sonable person to turn away. You need to 
determine the pros and cons of  your new 
venture, by examining all the angles. Many 
new business startups fail because the en-
trepreneurs did not calculate the amount 
of  money or manpower needed, or even 
the need for their services, before they 
quit their day jobs and plowed their life 
savings into the business. 

10. Continue your education. Addition-
al formal education will open doors and 
keep you valuable in a changing job mar-
ket. But even informal education helps 
financially independent people keep their 
fingers on the pulse of  business and eco-
nomic changes. Reading, enlisting the help 
of  professionals and networking with oth-
er financially independent people helps 
them to preserve the wealth needed to be 
financially independent, and to gain more 
wealth, as well.

Unless you are lucky, or come from a 
rich family, the path to financial inde-
pendence requires hard work, commit-
ment and some sacrifice. But in the long 
run, the piece of  mind it brings will be  
worth it.

Article printed from Money Matters 360: 
http://www.moneymatters360.com

URL to article: http://www.moneymat-
ters360.com/index.php/10-steps-to-financial-
freedom-2-63699/

10 Steps to Financial Freedom
By Liz McGuire

With another government shut-
down just completed and ap-

proval ratings at an all-time low, perhaps 
politicians can learn some lessons from 
entrepreneurs.

The Reward Is The Outcome, Not the 
Position – The title of  “Entrepreneur” 
has no value unless there are deeds and 
accomplishments to back it up.  Being a 
Congressman, Senator, Governor or Pres-
ident is not an accomplishment… accom-
plishing things is an accomplishment.

When You’re Done Fundraising Build 
Something – Fundraising is a means to an 
end, not the end itself.  Once we’ve raised 
money from loyal supporters, it is our re-
sponsibility to build something of  greater 
value.  Only then do we have the right to 
ask for more money.

Fail Fast – Everyone is expected to fail. 
What matters is how we eventually accom-
plish great feats. Don’t dig your heels into 
a strategy that has no chance of  success, 

that’s not principled… it’s petty.
Work Harder – How many elected of-

ficials work startup hours to make sure to 
pass legislation?  We’d be a greater country 
if  politicians worked as diligently as engi-
neers to solve difficult problems.

Risk = Reward – Nobody remembers 
the obstructionist.  “It’s not the critic who 
counts…The credit belongs to the man 
in the arena…who does actually strive to 
do the deeds…who spends himself  in a 
worthy cause.” – President Theodore 
 Roosevelt

Money Runs Out – There is no blank 
check in business.  Capital is your lifeline 
and needs to be allocated thoughtfully and 
judiciously.  Cash resources are limited and 
when they’re gone, so is your endeavor.

Debt Works in Your Favor When 
You’re Growing – Debt can be an amaz-
ing instrument to tap when you’re scaling, 
and is the cheapest way to finance growth.  
But when you’re flat or deflating, increas-

ing debt often becomes the noose around 
a fragile neck.

You Can’t Have Consumption With-
out Production – Builders, makers, man-
ufactures and engineers should be overly 
rewarded for producing outsized value.  
Don’t levy or hinder production, or there 
will just be less for everyone to consume.

Have a Win-Win Mentality – The pie is 
growing.  More often than not, no one has 
to lose for you to win.  We can get every-
thing we need by seeking a win for others.

Your Vision Must Be Clear – Nobody 
wants to follow leaders who don’t know 
where they’re going.  If  a 5th grader can’t 
clearly articulate your vision it’s too com-
plicated or confused.

Be Decisive – I can’t remember the last 
time an entrepreneur got to “abstain” or 
be counted as “not present” from mak-
ing a decision.  Once you’ve decided on 
a course of  action be clear in what you 
intend to accomplish and don’t waiver.

People Feed Off  Positive Energy and 
Optimism – How often do we hear mem-
bers of  political parties demean their op-
ponents vs. praise them?  Entrepreneurs 
tend to befriend and learn from people 
of  opposing views.  Our representatives 
should do the same.  No one will ever be 
inspired by pessimism.

Under-Promise Promise and Over-De-
liver – Political campaigns are farces and 
fairytales.  Undelivered promises never 
improved anyone’s life.  Promise us less, 
and over-deliver on your commitments.

Embrace Your Critics – There is some-
thing to learn from every critique.  Take 
the opportunity to engage with your crit-
ics.  You’ll be better for it, and have fewer 
detractors along the way.

Love What You Do – Representing 
thousands or millions of  people is an 
honor and opportunity that should be 
cherished.  Have a passion for the dem-
ocratic process not disdain for its faults.  
It’s the best imperfect government system 
 invented yet.

THE PONTIAC NEWS • Volume 3 Issue 16 7

What Politicians Should Learn From Entrepreneurs



Life Skill Center of Pontiac
THE PONTIAC NEWS • Volume 3 Issue 16 8



THE PONTIAC NEWS • Volume 3 Issue 16 9



Pontiac School Board
THE PONTIAC NEWS • Volume 3 Issue 16 10

Pontiac School Board OKs consultant for consent agreement

Donald Weatherspoon has been ap-
pointed consent agreement con-

sultant for the Pontiac School District, 
the state Treasury office said Tuesday on 
October 22.

The Pontiac Board of  Education ap-
proved the appointment Monday night  
(October 21) during a meeting, Treasury 
spokesman Terry Stanton said.

Weatherspoon, 70, the former emer-
gency manager for Highland Park and 
Muskegon Heights school districts, said 
he will officially begin his post next week 
(October 28)  when the board approves 
his contract and sets his salary.

Before taking the position, Weather-
spoon resigned the emergency manager 
posts. 

His brother Gregory Weatherspoon, 
63, a consultant for the Michigan Depart-
ment of  Education, was named as the new 
emergency manager for both districts ef-
fective Wednesday, October 23). Treasury 
officials said the recommendation to hire 
Gregory Weatherspoon came from a third 
party and not from his brother.

By Jennifer Chambers - The Detroit News
The Pontiac School District is battling a 

$37.7 million deficit and anticipates a cash 
shortfall this school year of  $18.9 million. 
The board chose a consent agreement in-
stead of  an emergency manager, neutral 
evaluation or Chapter 9 bankruptcy to 
resolve its financial emergency, all options 
under Public Act 436.

“I am up to speed. I have read the (fi-
nancial)  review team’s report. I will not 
be able to comment in detail until I am on 
site,” Donald Weatherspoon said.

Weatherspoon oversaw Highland Park 
and Muskegon Heights school districts af-
ter they were converted to charter school 
systems — the first districts in the state 
to do so. Weatherspoon said he does not 
foresee turning Pontiac into a charter 
school district.

“I am not an emergency manager. This 
is a consent agreement under PA 436. I 
don’t foresee me taking part in those dis-
cussions,” he said.

Weatherspoon said he sees his role 
as working collaboratively with Pontiac 
Schools Superintendent Kelley Williams.

“We will together be making recom-

mendations to the board. I believe very 
strongly we are going to work together 
well,” he said.

According to a 60-page consent agree-
ment finalized last month between the 
district and the state treasurer, the district 
must create a contingency plan for its only 
high school that includes either transfer-
ring it to the statewide reform district, 
closing the building or enacting further 
reforms.

The agreement says the consultant 
must carry out all of  the document 
terms and conditions, including the cre-
ation of  a financial and operating plan as 
well as an education plan for the 5,000- 
student district.

The state said it will reimburse the dis-
trict for the cost of  the consultant — up 
to $750,000 over two years — but the dis-
trict must pay for the initial costs.

The district has been ordered to con-
sult with Oakland Schools on the finan-
cial plan, which must include cash flow 
projections and an evaluation of  costs 
associated with pension and retiree health 
care costs. A draft of  the plan is due to the 

state by Dec. 15.
The high school was labeled a “prior-

ity school” by the state and was among 
its lowest-performing 5 percent of   
schools statewide.

The agreement says the district cannot 
enter into any collective bargaining agree-
ments without the written approval of  the 
state treasurer.

It also says the district will, “as nec-
essary,” hold one or more millage elec-
tions to repay any obligations to the state 
and to implement its financial plan, the  
plan states.

Under the agreement, if  the district’s 
superintendent does not act upon a re-
quest by the consultant, the consultant 
may exercise several powers under Public 
Act 436 that include rejecting, modifying 
or terminating contracts; entering into 
agreements with other districts; and acting 
as the sole agent in collective bargaining 
agreements.

School board President Carol 
Turpin was not immediately available  
for comment.

The disagreement was 
centered on whether  to 
approve an increase in 
salar y from $120,000 
to $145,000 when the  
distr ic t  is  currently  ex-
periencing a $38 mil l ion 
defic it  and is  working 
under a  consent agree -
ment with the state that, 
i f  v iolated,  could mean an 
emergenc y manager wil l 
be imposed on the School 
Distr ic t.

President Caroll Turpin, Vice Presi-
dent Karen Cain and trustees S. Barbara 
Raby and Susan Loveland all voted in fa-
vor of  the promotion and $15,000 salary 
increase. Trustees Sherman Williams and 
Brenda Carter were not at the meeting and 
did not cast a vote on this issue.

The quality and quantity of  Mrs. Wil-
liams’ work and her dedication to the 
district was applauded by all of  the 
Trustees that were present during the 
Board meeting.  During the Board meet-
ing Mrs.  Williams stated that the work she 
is now doing is more than any past super-
intendent, and that her duties currently in-
clude, making sure that the requirements 
of  the consent agenda are met, taking care 
of  various board assigned responsibilities, 
fighting to protect the jobs and salaries of  
all employees, and handling various other 
task as needed.   Mrs. Williams also stated 
that she is away from her home and work-
ing on behalf  of  the district the majority 
of  her time.

Williams also said that she had been 
told by people at the state and intermedi-
ate school district that her salary is below 
that of  her peers, and the median salary 
for a district with a deficit and a student 
enrollment of  4,600.

“I think you have been fantastic,” 
Hatchett told Williams. “I have been very 
supportive of  you. But we are asking our 
kids to pay $100 to play sports.”

Hatchett also said that Mrs. Williams 
knew what she was taking on when she 
accepted the interim position. Hatchett 
further stated that “Williams should not 
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be given a raise when many children do 
not have school supplies; and other em-
ployees are taking on more work or main-
taining their workload while their pay is 
being cut.”

During the Board meeting, Trustee 
Hatchett also stated that she would “vote 
to approve the raise, if  the state consultant 
Mr. Donald Weatherspoon (who attended 
the meeting) would go on record stating 
that the increase in salary would not be 
a violation of  the consent agreement.” 
Mr. Weatherspoon refused to go on  
the record.

 Hatchett also asked the board to post-
pone the vote until after officials met with 
state officials this week on budget issues 
and after Mr. Weatherspoon’s contract 
was approved and he was officially in 
 his position. 

The initial motion to increase Mrs. Wil-
liams salary by $25,000 to $145,000 was 

voted on and failed by a vote of  3-1.  Vot-
ing for the increase were President Caroll 
Turpin, Vice President Karen Cain and  
S. Barbara Raby. Susan Loveland voted 
against the $25,000 increase. Trustees 
Sherman Williams and Brenda Carter 
were not at the meeting and did not vote, 
along with Mattie Hatchett who left the 
meeting before the vote.

Trustee Loveland also requested more 
time to consider the request for the 
$25,000 increase. She wanted to study 
the list of  the salaries of  Michigan’s 600 
superintendents to determine whether 
Williams’ proposed salary was in line with 
other districts with similar enrollments 
and financial difficulties. 

After reviewing the Salary Report list 
from the Mackinaw Center, Loveland 
made the motion to approve the promo-
tion and a $15,000 increase. This motion 
passed by a 4-0 margin.
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Oakland County Workforce Development Survey Identifies  Skills Needed 
to Fill Advanced Manufacturing Job Openings

Increased technical skills for job appli-
cants and better worker recruitment 

techniques for employers are among the 
recommendations to help advanced man-
ufacturers fill job openings, according to a 
regional survey of  advanced manufactur-
ers commissioned by Oakland County.

The Skills Needs Assessment Project 
(SNAP), a six-month regional survey of  
150 advanced manufacturers in Oakland 
County and surrounding counties, was 
conducted to help understand why ad-
vanced manufacturing jobs were vacant 
and how to fill them. It concluded the 
greatest challenge for regional employers 
to overcome is the virtually non-existent 
pipeline of  young workers to fill available 
jobs and insufficient training programs to 
meet current demand.

Oakland County Executive L. Brooks 
Patterson today released the results of  
the survey to about 250 employers, edu-
cators and community leaders at the Troy 
Marriott Hotel during “Business Works in 
Oakland County.” The session provided 
Patterson, the Oakland County Workforce 
Development Board and the Michigan 
Works! program with a chance to discuss 
the survey and some of  the services avail-
able to employees and employers.

“I think we’ve hit a raw nerve with the 
survey,” Patterson said. “We now have 
documented evidence for employers as to 
the skills they need to put people to work 
in good paying jobs.”

The 48-page survey provided an in-
depth look at advanced manufacturing 
and how educators can best prepare their 
curricula and students for employment 
in that field. It also identified the skills 
and education job seekers need to qualify 
for one of  a host of  attractive advanced 
manufacturing opportunities. The survey 
identified the top 14 jobs in advanced 
manufacturing, the median salary, the 
educational requirements and the num-
ber of  job openings expected from now  
until 2018.

The survey said the most difficult job 
to fill was mechanical engineer followed 
by tool & die makers and machinists. 
The complete report is available online at 
www.AdvantageOakland.com.

“We’ve been attempting to rebuild an 
economy by trading employees between 
companies,” said Deputy Oakland County 
Executive Matthew Gibb said. “We hear 
every day that this company or that com-
pany is taking five employees from some-
one else instead of  addressing the core 
issue. We have a lack of  interest in training 
in careers that are the very backbone of  
our economy here. We have to quit trad-
ing employees like baseball cards and get 
them interested in these careers like those 
available in advanced manufacturing.”

Advanced manufacturing was chosen 
because of  the significant job growth ex-
pected in that sector within the next three 
years and because companies have been 

unable to operate at full capacity because 
they can’t find skilled workers.

University of  Michigan Economists 
George Fulton and Don Grimes pre-
dicted in an economic forecast of  job 
growth that advanced manufacturing 
will add 4,125 jobs by 2015. Patterson 
and the Workforce Development Board 
determined that advanced manufactur-
ing should be examined to help answer 
why demand far outweighed the sup-
ply of  qualified workers and provide  
possible solutions.

Among the issues:
The pipeline of  qualified employees 

that once met the needs of  advanced 
manufacturers no longer exists

Advanced manufacturing jobs require 
strong basic and technical skills

Employers said they can’t find qualified 
workers for current job openings and fu-
ture opening will go unfilled

“Employers have told us they’re ready 
to hire, they want to hire, but they can’t 
find enough qualified applicants to fill 
these high paying jobs,” Patterson said. 
“These are jobs that will go unfilled unless 
we find qualified workers.”

EdEn Inc., the Rochester-based re-
search firm which conducted the survey, 
said the results showed an increasing level 
of  technical knowledge is critical for jobs 
regardless of  education level. They also 
revealed that not all employers use the 
most modern methods when recruiting 

potential employees.
“Some companies are still putting a sign 

out in front of  the business looking for 
employees instead of  using social media 
or more modern techniques,” Gibb said. 
“We’ve got to do better.”

The survey focused on the six-county 
region of  the Economic Growth Alliance: 
Genesee, Lapeer, Livingston, Macomb, 
Oakland and St. Clair counties and also 
Wayne County.

SNAP is the second survey done by 
EdEn to help job applicants identify the 
skills employers seek when looking for 
new employees. In 2009, a survey iden-
tified the top jobs by sector that Emerg-
ing Sectors® companies needed and the 
skills necessary to obtain those jobs. The 
30 job profiles created gave educators and 
employers a road map to develop courses 
and certification programs that prepare 
the workforce of  the future.

Since the 2009 report, several colleges 
and universities have infused curricula 
with more soft skills to the accommodate 
employers.

SNAP is funded by Oakland County, 
the Oakland County Workforce Develop-
ment Board and through the Michigan’s 
Workforce Development Agency and the 
U.S. Department of  Labor.

EdEn is working on a third survey, 
which examines health care. The results 
are expected later this year.

Announcing an Important Collaboration: Boys & Men of 
Color in America Posted by Ben Hecht, Sherrie Deans on May 08, 2013

Something unusual happened in Chi-
cago last May. Leaders of  26 of  the na-
tion’s leading philanthropic organizations 
convened to discuss the very urgent crisis 
among boys and men of  color in the Unit-
ed States. Despite alarming trends facing 
this demographic in educational attain-
ment, rates of  incarceration, employment, 
and health and well-being; our nation is 
reluctant to talk explicitly about race as a 
barrier to opportunity. This must change 
because failing to address these issues will 
have significant negative implications for 
America’s future. As boys and men of  
color are being excluded from econom-
ic, social, educational, and political life in 
shocking numbers, we are in the midst of  
a transformation that will result in us be-
ing a majority-minority nation in as little 
as 30 years. When these two realities col-
lide, the consequences will be dire for our 
ability to compete in the global economy. 
The recent gathering of  leaders to consid-
er these issues is a promising step in the 
right direction. Even more important is 
the subsequent pledge of  participating or-
ganizations to form an alliance to collab-
oratively “evaluate promising approaches, 
advocate for effective public policy and 
systems change, and invest in these young 
men as assets for America’s future.”

Living Cities, a two decades-old collab-

orative of  22 foundations and financial 
institutions working to improve outcomes 
for low-income people in US cities, be-
lieves firmly in the power of  this type of  
‘high stakes donor collaboration’. And, 
the Admiral Center, our initiative that is 
working to build a network of  athletes 
and celebrities using their resources and 
influence to accelerate solutions, has been 
energetically working on these issues with 
its partners for the last 3 years. Now, we 
are excited and inspired to be joining this 
group of  high-performing social change 

organizations in making this unprecedent-
ed commitment to collectively support 
and catalyze efforts to improve life chanc-
es for these boys and men. And, we are 
joining our voice to those of  individuals 
and organizations already active in this 
space in asking other public, private and 
philanthropic organizations to join the 
movement as we begin to plan for con-
crete action.

Alliance members include: the An-
nie E. Casey Foundation, the Boston 
Foundation, the California Community 
Foundation, the Denver Foundation, the 
John S. and James L. Knight Foundation, 
the Kresge Foundation, the Liberty Hill 

Foundation, the Lumina Foundation, 
the Marguerite Casey Foundation, the 
Mary Reynolds Babcock Foundation, the 
Mitchell Kapor Foundation, the Robert 
Wood Johnson Foundation, the Silicon 
Valley Community Foundation, the Si-
erra Health Foundation, the Skillman 
Foundation, the Tides Foundation, the 
W.K. Kellogg Foundation, and the Win-
throp Rockefeller Foundation; the Open 
Society Foundations; the California En-
dowment; Casey Family Programs; the 
Community Foundation of  South Ala-
bama; the Foundation for the Mid South; 
Headwaters Foundation for Justice, Liv-
ing Cities; and the Schott Foundation for 
 Public Education.
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